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Dear Families,

| am pleased to present the 2016-2017 edition of our
Parent/Student Handbook. This can be a valuable
resource for you and contains important information
about our school. Please take some time to read
through it and become familiar with its contents.

Chesterfield School offers a comprehensive program
which strives to meet all learner’s needs, while
reinforcing good citizenship and behavior.

Located in this document is staff contact information.
Please do not hesitate to stay connected with your
child’s teachers.

Sharyn K. D’Eon
Principal

Chesterfield School Mission Statement:

Chesterfield School is a safe, child-centered community where trust,
respect, compassion and honest communication are practiced to foster
personal and academic growth.

Please note: All Chesterfield School Board policies can be found on the SAU29 website at
http://www.sau29.org/chedetail
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STAFF DIRECTORY

Administrative Asst

Receptionist

Kathy Profaizer......................

Darlene Klaski.......................

Director of Building & Grounds
Andrew Ledwith.....................

Custodians: Bob Howard & Eric Richardson

Principal
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Guidance/504 Coordinator

..... Ext. 1004 Lisa Fazio............................Ext. 1022
Nurse

..... Ext. 1001 Traci Fairbanks......................Ext. 1006
Health Office Aide

..... Ext. 1017 Megan Merritt.......................Ext. 1006
Kitchen
Zachary Spruchman, Mgr........... Ext. 1043
Food Service Assts: Cindy Davis, Michelle Gosnell

Kindergarten

Nancy Hardy.......... Ext. 1026
Carrie Martin ......... Ext. 1015
First Grade

Heather Girroir.. ....... Ext. 1014
Ashli Staszko.......... Ext. 1031

Second Grade
Helen Ann Kelly...... Ext. 1018
Noreen Rushlow...... Ext. 1031

Third Grade

Patty Harris............. Ext. 1009
Fourth Grade
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Fifth Grade
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Sixth Grade
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Grades 7/8

Nicole Gordon... ....... Ext. 1007
Morgan Lausier ,.........Ext. 1036
Amy Randall ...........Ext. 1020
Jay VanStechelman .....Ext 1040
Technology

Kristen Warner ...........Ext. 1039

Physical Education

Greg Hammett ............ Ext. 1005
Justin Jarvis............... Ext. 1005
Health

Greg Hammett ............ Ext. 1005
Art

Veda Crewe ................ Ext. 1010

Instruments/Choir/Band (4-8)

Alison Schoales ........... Ext. 1012
Music (K-3)
Luba Lischynsky ......... Ext. 1012

Math Specialist
Darlene Dunn.............. Ext. 1013

Reading Specialist

Laura Robertson .......... Ext. 1013
Spanish

JohnLee ..........ooouenine Ext. 1011

Library

Cynthia Waters .............Ext. 1016
Special Education

Larry Ullrich .............. Ext. 1044

Kim Milliken............. Ext. 1024

Speech
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Title 1
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ELL

Rogerio Wasilewski ....... Ext. 1027
oT

Pam Prentiss .................Ext. 1028

Education Evaluator
Gwen Mitchell.............. Ext. 2034

Para Professionals
- Liz Benjamin

- Lisa Blanchard

- Jennifer D’ Alessio
- Lorraine DiGeronimo
- Lori Ingram

- Georgia O’Connor
- Rosaleen Parisi

- Carol Pfistner

- Kim Shonbeck

- Corey Tetreault

- Muffy White

- Loren Wilder

Athletic Director
Justin Jarvis.............. .. Ext.1005




Chesterfield School District

School Administrative Unit #29
34 West Street, Keene, New Hampshire 03431

Chesterfield School Board

Ege Cordell (Board Chair) 256-8588

Amy Treat 363-4752
TBD

Genienne Hockensmith 363-8361
Nick Belsky 762-6610

Central Office Administrative Team (603) 357-9009

Robert Malay, Superintendent of SAU29 Ext. 226
Dan Black, Assistant Superintendent of Keene Ext. 224
Michael Gann, Curriculum Coordinator Ext. 216
Tim Ruehr, SAU29 Business Manager Ext. 208
Janel Swanson, Business Administrator, Towns Ext. 203
Nancy Deutsch, Director of Human Resources Ext. 213
TBD, Director of Student Services Ext. 230
Liz Dunn, Special Education Coordinator for Towns Ext. 232
Dan Kaplan, Director of Technology Ext. 220

The Chesterfield School District is an independent school district, governed by a five-member school board, which shares
top administrative services with the districts of Harrisville, Keene, Marlborough, Marlow, Nelson and Westmoreland to form
the New Hampshire School Administrative Unit #29.

The Chesterfield School Board meets regularly on the 2nd Monday of each month @ 5:00 PM in the school library. All
meetings are open to the public. The agendas are posted at the post offices in W. Chesterfield, Chesterfield and at the
school and on our website. Opportunities for public input are provided at each meeting.

The annual School District Meeting is normally held the Saturday before Town Meeting in March at the school. Voting is
conducted for District Officers (School Board, Clerk, Auditor, Moderator, Treasurer). Most articles are passed or defeated
by a voice vote. In votes requiring a written ballot, voters must have registered prior to the meeting with the Town Clerk or
at published times with the Supervisors of the Checklist.

Prior to the District Meeting, the Town Budget Committee holds a Public Hearing (January) at the school to gather
feedback from the community with regard to the school budget being proposed for the following year.



GENERAL INFORMATION

RESIDENCY REQUIREMENTS (School District Policy JFAA/R.S.A. 193:12)

Notwithstanding any other provision of law, no person shall attend school, or send a pupil to the school, in any district of
which the pupil is not a legal resident, without the consent of the district or of the school board except as otherwise provided
in this section.

For purposes of this section, the legal residence of a pupil shall be as follows:
(a) In the case of a minor, legal residence is where his or her parents reside, except that:

1. If the parents live apart and are not divorced, legal residence of the parent with whom the child resides
2. In a divorce decree where parents are awarded joint legal custody the legal residence of a minor child is the
residence of the parent with whom the child resides.
3. If the minor is in the custody of a legal guardian appointed by a New Hampshire court of competent jurisdiction
or a court of competent jurisdiction in another state, territory, or country, legal residence is where the guardian
resides.

For the purpose of this title “legal resident” of a school district means a natural person who is domiciled in the school district
and who, if temporarily absent, demonstrates an intent to maintain a principal dwelling place in the school district indefinitely
and to return there, coupled with an act or acts consistent with that intent. A person may have only one legal residence at
the given time.

Consistent with past practice, the Chesterfield School Board has given the administration some latitude in dealing with the
enrollment of students who are not residents, e.g. those who may have changed their resident status late in the school year
or who may enroll in anticipation of establishing residency within 60 calendar days.

In situations that may extend beyond that period of time, parents are required to submit a written request for enrollment to
the School Board and may be required to pay tuition on a prorated basis.

The school office is responsible for maintaining up-to-date records with regard to both residency and legal guardianship.
Teachers are also expected to closely monitor this situation and immediately inform the principal of circumstances that may
be in violation of related laws, policies and practices.

ATTENDANCE
Regular attendance is the joint concern of students, parents and school personnel, all of whom should strive to cooperate
with legal requirements and school regulations.

Itis expected that children enrolled in school shall attend all the time it is in session. lliness, dental and medical appointments
that cannot be scheduled other than on school days will be considered excused absences. Excursions with parents during
school days and of limited duration and educational in nature, may be allowed with prior approval. Special educational
arrangements of the school such as field trips, cooperative education, are considered part of the school program. Students
must attend school for a majority (80% of a school day or approximately 5.25 hours) of classes on the day of a
scheduled activity in order to participate.

Administrative regulations shall reflect primarily a concern for health of students, and continued progress in studies; also, an
understanding of the need to curb truancy, and develop maturity of students in assuming responsibility for their attendance.
Pupils and parents will be apprised annually of the regulations.

ABSENCE, DISMISSALS, TARDINESS
According to state law, all children from the age 6 to 18 must attend school. Parent’'s/guardian’s cooperation in stressing the
importance of regular attendance and punctuality is most appreciated.

PARENTS NEED TO CALL SCHOOL EACH DAY WHEN THEIR CHILD WILL BE ABSENT OR LATE
(603-363-8301 Ext. 0). A message may be left on the answering machine. If you do not call us, we will call you at home
or at work to check on your child.

All students should be at school on time. If a student is late to school, for any reason, we must mark them tardy. If a
student is present at school and has to leave for part of the day, this is recorded as an early dismissal on our register. When
a middle school student has 5 or more unexcused absences or tardies in one trimester the office will notify parents.
Repeated offenses will lead to further consequences including notification to school truancy officer, Police Chief
Duane Chickering. . EXCESSIVE ABSENSES & TARDIES WILL BE REPORTED TO THE LOCAL TRUANCY OFFICER.
Truancy: regular and punctual patterns of attendance will be required. Students with an excess of 10 unexcused absences
and/or tardies will be reported to the local truancy officer.

Early dismissal from school requires written permission from the parent or guardian and must be brought to the student’s
teacher. Students may not leave the school building unless accompanied by a designated adult. Students who are dismissed
must check in at the office before leaving.

Students may be excused from school or class when iliness or unusual circumstances arise during the day. Parents are
notified and must normally provide transportation if the student is to return home. Students who have missed 10% or more
of the school year may be considered for retention. Attendance is an important element to a student’s success.

STUDENTS MUST NEVER LEAVE THE SCHOOL OR THE GROUNDS WITHOUT PERMISSION OF THE TEACHER
AND/OR THE SCHOOL PRINCIPAL

Telephone calls may be disruptive to classes. We request that parents call before 11:30 A.M. with messages for teachers
or students. After that time, we cannot guarantee that the teacher will receive messages before the end of the school day.
In an effort to minimize interruptions, calls will rarely be put through to classrooms during the school day.
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SCHOOL HOURS (K - 8)

Daily school hours are as follows:

Gr.K-8.eveenenn 8:25-3:05

Students in grades 5 - 8 who are remaining after school for sports, other school related activities, or academic assistance
will remain in selected classrooms. All teachers in these grades are expected to either be available in their classrooms to
supervise/work with students during this time or to make other appropriate arrangements with colleagues.

Students should not arrive at school long before the respective start time, as morning supervision will not be available unless
approved by the principal in consultation with the respective classroom teacher(s). Students will be directed in to the
supervised gymnasium at 8:10 a.m., they will then be dismissed to classrooms at 8:20 a.m. At 8:25 a.m. students will be
marked tardy. Breakfast students may also enter the building at 8:10 a.m. and report directly to the cafeteria for breakfast.

BUILDING AND GROUNDS SECURITY/ACCESS

On weekdays when school is in session, all doors will be locked. Visitors must sign in at the main entrance. The main
entrance is the primary entrance for all staff and students. Please be sure to sign in and state your destination. A visitor
badge will be issued to you. The school playground will be closed for public use during school hours. This is for the safety
or our own students and staff members.

Parents are not permitted to drive in to the main entrance of the school to drop off/pick up students from 7:30 - 8:45 a.m. and
2:00 - 3:30 p.m. They should use either the west entrance/Old Chesterfield Road or the parking lot behind the Chesterfield
Fire Department building and allow students to use the connecting sidewalks. In the afternoon students may be picked up
in these same areas. Students being picked up from the Emergency Service parking lot are requested to wait by the walkway
at the pickup/drop-off circle. Under normal circumstances children should not return to school grounds until after 4:00 p.m.

LOST AND FOUND

Clothing and personal belongings of students should be marked with the owner’'s name. Each year our school collects
hundreds of dollars- worth of items, which cannot be identified and are not claimed by students or parents. We encourage
parents to mark their children’s clothing and all personal property. A red lost and found bin has been placed in the entry way.
Periodically, throughout the year, items are donated appropriately.

USE OF SCHOOL TELEPHONES

A special phone has been installed in the office for student use in special/emergency situations and with prior approval.
Students must have a pass during school hours to use phones. Calls will not be allowed during the day to make arrangements
for play dates. Per School Board Policy JICJ cell phones are prohibited during school hours. Cell phones should remain off
and in a secure place during school hours.

PERSONAL PROPERTY

Students are discouraged from bringing personal property to school unless requested to do so by teachers. The school
cannot take responsibility for personal items which could be broken or taken by others; i.e. collectibles and trading cards, cell
phones, iPods, laser lights and electronic games are not allowed. (Special permission can be given by a teacher and/or
principal if items are required as part of an educational project).

Bicycles: If students ride bicycles to school, they are to be left in the bike rack with an appropriate bicycle lock. Bicycles are
not to be used during school hours. Students are required to wear helmets and obey the rules of the road. Written
permission must be on file prior to riding the bike to school. This privilege can be revoked at any time, if conditions are
violated.

Skateboards/Roller blades: Students are not allowed to bring skateboards, roller blades or Heelys to school. Local
ordinances prohibit their use on school property.

VISITORS

Parents and members of the Chesterfield community are encouraged to visit the school and are expected to sign in/register
in the office. No student guests/friends will be allowed during the first and last month of school, before any school
vacations or holidays or during the conduct of special activities, i.e. Field Day, due to the increased demands on
staff for supervision. Guests will be expected to conduct themselves in accordance with school rules at all times and should
not normally be attending Chesterfield when their school is also in session. Visitor request forms can be picked up at the
office and must be submitted 48 hours in advance and need approval of the building principal.

All visitors to the school, during normal school hours, are required to check in/fout in the main office and wear Visitor
Identification Badges at all times.

USE AND RENTAL OF SCHOOL FACILITIES

The school’s facilities represent the center of the community and as such are in constant demand. Requests for use must
be submitted 7 days in advance to the Administrative Assistant. Priority will be given to school activities first, youth programs
and community groups. When requesting building usage, an organization/individual may be charged for custodial, building
and rental fees consistent with established School Policy KFA. A copy of this policy and the rental agreement forms are
available in the school office by contacting the Administrative Assistant.




DRESS CODE (Policy JICA)

A student's appearance is primarily the responsibility of the student and his/her parents; however, student's clothing and
grooming must be of such a nature that it does not endanger their health and safety or that of others. In addition, the school
cannot allow clothing or footwear to be worn that is damaging to school property or that disrupts the educational process. In
that regard, all staff and students must adhere to the following guidelines, at all grade levels:

1. Footwear is to be worn at all times. Parents are requested to not send their child to school wearing any footwear
that prohibits their ability to walk or run safely, especially during recess.

2. The dress code may be adjusted by teachers and/or coaches appropriate to certain curricular or co-curricular
activities.

3. Hats are not to be worn in the school, unless on a designated special day.

4. During the winter and spring, students should not be allowed to wear heavy insulated boots in the classroom.
Instead, they should be encouraged by the classroom teacher to bring in a pair of shoes or sneakers to be left in the
classroom.

5. Clothing that promotes/encourages substance abuse, the use of alcohol, sexuality, violence, or serves to demean,
degrade, and ridicule oneself or others is in opposition to our school philosophy and will not be permitted to be worn
in school or during school functions.

6. Warm weather clothing (shorts) may be worn during the months of August, September, May & June of the school
year. This may be adjusted by administration in consideration of changes in weather conditions.

7. Styles such as cutoffs, short shorts, nylon shorts, bathing suits, halter-tops, are not appropriate. From the middle of
the thigh and down is a reasonable length for warm weather clothing.

8. Winter wear: Snow pants and coats will not be provided. It is the student and parents responsibility to dress their
child in appropriate clothing; however, hats (to keep at home) and gloves will be available. Students without proper
attire will not be able to participate in recess, PE or outdoor activities.

The issue of appropriate clothing for school is an important topic in parental and educational conversation nationwide. With
regard to middle school students, we as educators feel it is necessary to address this concern more specifically in order to
assure a positive and non-distracting learning environment. We are addressing this issue not only from our own standpoint,
but we are also responding to parental requests for clarification of school guidelines.

We know that there is a great deal of pressure to purchase “in style” clothing. This creates a difficult situation for educators.
We would like to enlist your support in helping your student make clothing choices, which are acceptable in a school
environment.

The wearing of revealing clothing is a distraction both in and out of the classroom. Middle school age children can go through
rapid physical development. This is distraction enough for most middle school students.

In the middle school, we expect students to follow the more specific guidelines given below:

Both boys’ and girls’ underwear is to be thoroughly covered.

Tops should be long enough and pants high enough to cover the midriff/waist when sitting, reaching and standing.
The shoulders of tops for both boys and girls must be at least the width of a sleeveless tee shirt (2 fingers wide).
This will exclude the wearing of the following garments: tank tops, halter-tops, tube tops and muscle shirts.
Necklines of shirts should provide thorough coverage of the chest/cleavage area.

Shorts and skirts are to be at least mid-thigh length.

Shorts are also considered warm weather clothing except in physical education class time.
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In all cases, the age and physical development of the student should be taken into consideration when considering possible
violations of these guidelines.

If student clothing is deemed inappropriate by the staff, students will be asked to change into something more appropriate.
We will provide clean tee shirts if the student has nothing from home to change into. If the student does not address an initial
problem, we will follow up with a telephone call home. Any continuing problems will be dealt with as a disciplinary matter.

The staff has no interest in becoming the “clothing police”. We also realize that each guideline can invite exceptions. Our
goals are to provide an environment conducive to learning and healthy socialization. When clothing becomes an over-riding
distraction for students and staff, we are not working toward these goals.

We would ask for, and look forward to, cooperation between students, parents and teachers in addressing this issue.

FIELD TRIPS (Policy IJOA)

Field trips are a valuable extension of the classroom that can bring to life classroom learning. Field trips are normally
conducted within traveling distance of the school during a single day. In limited cases, they may include an overnight stay,
as is customary with the Nature’s Classroom Grade 6 trip. Most transportation is done by school buses through First Student
Transportation of Swanzey, the district’s approved carrier.

Prior to trips being taken, the teacher will inform parents of plans for the trip and will require written permission in order for a
child to participate. A Parent Consent and Release Form must be on file for all students who are going on the trip. Signed
field trip permission slips do not take away the school’s obligation to properly supervise and care for students. We value the
opportunity to use field trips to enhance learning and take seriously our obligation properly plan and organize trip



STUDENT RECORDS

All student records concerning an individual student in our school are accessible to that student’s parents. Parents who wish
to review their children’s school records are asked to call the school for an appointment. Parental rights in regard to school
records are explained in Chesterfield School District Policy JRA and its administrative procedure.

Student records include testing information, grade/progress reports, health data, and personal observations by members of
the staff regarding strengths and weaknesses of an individual student. These records may not be shared with others outside
the designated staff without your written permission under provisions of the Family Rights and Privacy Act.

PUBLICATION OF STUDENT NAMES AND PICTURES

At times during the school year we publish articles and photos about Chesterfield School and it’s students in local newspapers
and on school website. If you have objections to your child’s name or picture appearing in these areas, please notify
the principal in writing immediately within 10 days after the receipt of this handbook.

SCHOOL NEWSLETTER
A school newsletter will be sent home monthly throughout the year and will include information of general importance to the
school’s K - 8 population, lunch menus, special programs/activities, etc. The newsletter can also be found on the school

website at che.sau29.org

CHESTERFIELD SCHOOL 2016-2017 BREAKFAST AND LUNCH PROGRAM
Keene Food Services

Chesterfield School offers both breakfast and lunch programs every day. Breakfast is served beginning 15 minutes prior to the start of
school. Snack Pak breakfasts are available to all students at snack time and lunch times vary by

grade.

Daily  Weekly Monthly
Full Paid Lunch $2.70 $13.50 $54.00
Reduced Lunch $ .40 $2.00 $ 8.00
Milk (802) $ 50  $250 $10.00
Juice $ .30 $1.20 $ 6.00
Full Paid Breakfast/Snack Pak $1.50 $7.50 $30.00
Reduced Breakfast /Snack Pak $ .30 $1.50 $ 6.00

Chesterfield School has a computerized food service operation. All students are given a numerical PIN number, which they enter as
they go through the cafeteria line. If you do not wish your child to participate in the School Meals Program, you must notify us at
603-357-9011. Otherwise, you are responsible for all charges on your child’s account. Students must have funds in their account in
order to make any purchases. Parents are encouraged to pay for meals in advance on a monthly basis on the first Monday of the
month. You may send your child in with a check/money order or cash, although checks are preferred and we strongly discourage
sending in cash as it cannot be traced. Parents should record their child’s first and last name on a clearly marked payment envelope
or check. Payments sent into the school will be collected in the classrooms and put into the classroom envelope and then sent to the
kitchen for the school lunch staff to post the payments into the individual student’s account each day. On-line payments are the safest

method and can help avoid the occasional lost check or envelope. You may register to make your child’s school meal payments online

at www.paypams.com. It is safe, easy, and convenient. PayPams also allows you to monitor their account and view your child’s
purchases through your PayPams account and you are not required to make payments when signing up. You can also select to receive
email reminders when your child’s account is getting low on funds. Unfortunately, payments cannot be accepted as the children go
through the cafeteria line for sanitary reasons. All checks should be made payable to "Chesterfield Food Services".

For those students who received free or reduced price meals last year, it will be necessary to re-apply by October 6, 2016 for the
2016-2017 school year. If you do not re-apply, on October 6, 2016, your child will revert to PAID status and you will be
responsible for all charges on your child’s account until you have re-applied and been approved for free or reduced meals. The
program is not retroactive. Applications will be sent home on the first day of school and can be returned directly to the Keene Food
Services Office at 77 Arch Street, Keene, NH 03431. The address will also be on the application. You can also download an application
on line at www.keenefoodservices.com. You will be notified by mail as to the determination of the application. If you have not
heard from us within a week, please call our office to confirm that we have indeed received your application. We urge all who believe
they may be eligible to apply. All information is kept confidential. If you need assistance with this process, please call the school
principal, guidance counselor or Keene Food Services directly.

It has always been the policy of the Food Service Department to allow a student the courtesy to charge one lunch even if they do not
have the money that day to pay for it. This courtesy is for emergency purposes only. If your child does not have funds in their account,
they will not be allowed to purchase any a la carte items including snack drinks or beverages at lunch time. If your child has a negative
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balance of ($25.00) or more, they will receive a choice of sandwich for their lunch entrée. Negative balances are not permitted by
the district. Student report cards may be held from mailing should a balance remain on their account at the end of the school
year.

Your school’s menu and other information regarding the School Meals Program are posted on our website
www.keenefoodservices.com. You can also log on to www.sau29.0rg or the individual school’s website to access the menus. Parents
are invited to join their child for breakfast, $2.00 or lunch $3.50.

We look forward to serving your children fun and healthy meals that meet and exceed State and Federal nutritional requirements.
Please call the Keene Food Service office with any questions at 357-9011.

USDA is an equal opportunity provider and employer. For the full Notice of Nondiscrimination please visit
www.keenefoodservices.com

EMERGENCY SCHOOL CLOSING

PRACTICES AND PROCEDURES

Inclement weather could force the Superintendent of Schools to either delay opening or close schools for the day. Decisions
to close or delay school are made with the safety of students in mind after information is received from town road agents and
the National Weather Bureau and in consideration of related state and local policy. Parents have the privilege of keeping
their child home or picking them up early if, in their opinion, dangerous weather conditions exist and the Superindent has
decided to maintain the opening of school.

If conditions (weather, breakdown of heating or water systems, flooding, etc.) require that the school must be closed during
the school day, teachers will need to notify the office regarding those students who may be returning to empty homes and
have suggested alternatives. Parents must provide updated emergency telephone numbers if home situations change.
Families will be notified of any such above situations via the district’s calling notification system.

We urge parents to give instructions to their children to follow if students are taken home during an emergency school closing.
Names and telephone numbers of relatives, friends or neighbors at "safe homes" are important if a parent is working or
cannot be reached. Teachers are expected to be familiar with this information for their respective classes.

EMERGENCY EVACUATION PLANS
Because Chesterfield is within ten miles of the Vermont Yankee Nuclear Power Station in Vernon, VT, our school is required
to follow the Town of Chesterfield's evacuation plan.

In case of an emergency at Vermont Yankee parents should listen to an Emergency Broadcast System (EBS) radio station
to receive any recommendations for sheltering, evacuation, or other protective actions.

The EBS radio stations in the Chesterfield area are:

* WKBK Keene 1220 AM  « WYRY Hinsdale 104.9 FM
« WKNE Keene 1290 AM  « WKVT Brattleboro 1490 AM - 92.7 FM
« WNBX Keene 103.7FM « WTSA Brattleboro 1450 AM - 96.7 FM

If sheltering is advised, students will be sheltered in the school. If the emergency requires evacuation, parents of Chesterfield
School students should follow the following procedures:

1. Students will be bused to the Reception Center under the supervision of teachers or other school officials.
Teachers who do not have child care responsibility will be asked to volunteer to go with the principal.

2. Students will be registered at the Reception Center.

3. Parents will be evacuated with the rest of the citizens of Chesterfield. Parents of school children should go to the
Staging Area at Reception Center. Parents will be given instructions on how to proceed at the staging area.

4. Parents will meet their children at the Reception Center. Pupils will be under the supervision of teachers or other
responsible registration officials until released to parents.

5. If the above is followed, it will result in less confusion and an orderly evacuation of the Town of Chesterfield.

The Chesterfield Emergency Manager/Director suggests to Chesterfield parents and teachers that they discuss this matter
with their children and/or students to make sure the children understand the different actions taking place.

The Vermont Yankee Emergency Public Information Calendar, mailed to each household in Chesterfield, contains useful
information that parents should review with those times, such as vacation periods, when they are not in school. If you do not
receive a calendar, or have questions, contact the Chesterfield Emergency Management Director at 256-8417. She has
extra copies and can ensure that you are put on the calendar mailing list.

STUDENT DISCIPLINE:

LEVELS OF MISCONDUCT
The staff at Chesterfield School believes that learning takes place best in a safe and enriching environment structured by a
consistent and caring discipline policy. The positive educational environment begins with staff, students and parents
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respecting each other, the school, and the learning process. Our discipline policy is based on helping students understand
appropriate behavior and logical consequences of misbehavior through instruction, modeling and practice.

The primary goal of our discipline policy is to help all students develop self-esteem, self-control, and self-motivation. To
achieve this goal the staff will encourage students to be responsible to others, for their own behavior, and for making
appropriate choices.

The following chart lists the basic levels of misconduct and the consequences for such behavior.

Level I: Misbehavior which interferes with the orderly operation of the school, the education of the student, and the
education of others. The teaching staff normally handles these offenses. Although most Level | misbehavior is handled in the
classroom, parents will be notified by the teacher if problems deteriorate further.

Level Il: More serious misconduct which may be a continuation of Level | offenses and/or that which disrupts the
school's learning climate for students and staff. A misconduct slip must be forwarded to the Administration
detailing the incident and the recommendations for consequence. Reports of bullying will be sent to the principal/guidance.

Level lll: Serious misconduct against persons or property which may endanger the health, safety, or well being of those in
the school. These offenses are disruptive to the atmosphere in the school and may or may not be repeated Level Il offenses.

Level IV: Misconduct, which is so serious that it represents a direct threat to the health, safety and well being of people in
the school or which seriously impairs the educational process. Suspension or expulsion may be required as well as other
possible administrative and/or legal sanctions. A parent conference is required before a student will be readmitted for classes.
Parent involvement is important to resolving issues of misconduct.

PROCEDURES FOR HANDLING MISCONDUCT
Violations of school rules or the student code of conduct will result in disciplinary action consistent with the degree of
misconduct and the developmental level of the student:

1. Mostmisconductis isolated and limited to offenses that can be easily handled through discussion with the student(s)
and through communication with parents.

2. Our response to student misconduct will demonstrate sensitivity, communication, and fairness. However, the
consequences for behaviors such as fighting, vandalism, possession of drugs, alcohol and/or weapons, the
disruption of classes, blatant disrespect and vulgar language directed at staff or peers are non- negotiable and will
result in severe disciplinary action.

3. Physical restraint/contact between an adult and student should only be used to prevent further injury or self-
protection.

4. Support staff and teachers have equal authority and responsibility in responding to observed misconduct. All
disciplinary forms processed by support staff must also be signed by the homeroom/classroom teacher to ensure
awareness of the situation.

5. Misconduct beyond Level | infractions will result in referral to Administration and disciplinary action, which may
include the following:

PARENT CONFERENCES (Due to Discipline Infraction)

Disciplinary problems should be understood and resolved between the teacher, student, and the parent as quickly
as possible. A conference may be helpful in clarifying the situation and modifying inappropriate behavior. The
principal may be included at the request of either party. A parent conference is required for any Level IV referral
before the student is allowed to return to school/classes or for a bullying incident.

RESTRICTION OF PRIVILEGES

Repeated Level || misconduct or any Level lll/IV referral may result in immediate restriction of privileges from co-
curricular activities, interscholastic sports, club memberships, dances, field trips school assemblies and activities
not directly related to the school's instructional program. . Students who cannot function as good school citizens
will not be allowed to represent the Chesterfield School. (Please refer to middle school academic restriction
probation policy.

RESTRICTED LUNCH
Misconduct in the cafeteria may result in removal from the general seating area, and assignment to a silent
restricted lunch area.

DETENTION:

Detention is used as a method to correct situations, resulting from a student’s failure to comply with
regulations/expectations. Students will serve detention with the teacher who issues it. Detentions run from 3:05
p.m. —4:05 p.m. Students issued a detention will be given written notification at least one day prior to serving the
detention. It is the student’s responsibility to give the written notification to his/her parent to be signed and returned
to the teacher (and then forwarded to the office). Families are responsible for picking up their child from detention
at 4:05 p.m.

IN-SCHOOL SUSPENSION

Repeated Level Il misconduct or a Level Il referral will result in an immediate in-school suspension. A parent
conference will be scheduled ASAP. The student will be placed in a restricted setting for the day and will be
expected to complete regular assignments. They will not be allowed to participate in the regular school program or
co-curricular/after school activities on that day.
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OUT-OF-SCHOOL SUSPENSION

Normally the result of a Level IV referral, such action will only be taken when the safety of students or the integrity
of the school's instructional program is jeopardized. A parent conference and the development of a behavioral
contract is required before the student will be readmitted for classes. Students are not permitted to participate in
co-curricular activities or attend after school programs during periods of suspension.

EXPULSION (DUE PROCESS POLICY JIA)

The student will not be allowed to return to school or be on school property for the remainder of the school year.
Such action will be taken only when all other remedies have been exhausted, in accordance with School Board
Policy and state law.

OLDER VS. YOUNGER STUDENTS

Because we have a “school within a school” covering ages six to fifteen we do need to treat older and younger students
differently, while adhering to the same principles. That is not unlike what parents face at home with older brothers and sisters
or what we find in adapting methods or materials for instruction for any varying ages. Although we share a common
disciplinary philosophy, it is recognized that strategies will vary in consideration of the ability and ages of the students.

BULLYING

The school is committed to providing a safe environment in which the members of the school community are treated with
respect. “Bullying” interferes with this proper school environment. Accordingly, the school follows a procedure intended to
minimize and prevent bullying by dealing with such acts of verbal or physical abuse. See Chesterfield School District Policy
and Procedure JICK.& RSA 193-F:3

Parents and students may report bullying. Please fill out the form at the end of this handbook and return to the office for
administration action.

SCHOOL RESPONSES TO BULLYING

1st Incident:
I Verbal Warning recorded
ﬂ Student writes written apology

ﬂ Parent is called by teacher

2" Incident:
I Parent must attend school meeting with teacher
I Student must write an apology letter
f Eventrecorded
' Loss of privilege

3" Incident:
I Parent must attend school meeting with teacher and administration
I Student will have in-school suspension
|  Student attends 2 sessions with the School Counselor regarding anti-bullying behavior

4" Incident:
I Parent must attend school meeting with principal
I Student will have an out-of school suspension
I Student must provide a community service upon return

Physical or sexual bullying will be considered and treated as a 3" Incident. Intervention to bullying behavior will reflect the
appropriate developmental level for each student.

INSTRUCTIONAL PROGRAMS/SERVICES

GENERAL INFORMATION

Skills continuums in all subject areas are available for your review on the school district website www.sau29.org. These
continuums define the scope and sequence of skills and content in each respective grade level and subject area.

MIDDLE SCHOOL TECHNOLOGY

The Chesterfield Middle School Technology Program follows the guidelines set by the New Hampshire Department of
Education (Ed 306.42 Information and Communication Technologies Program.) The guidelines set expectations that
students will be technologically literate students in the 21 century.

The students will each develop a digital portfolio while at Chesterfield that shows an understanding of the National Technology
Foundation Standards listed below. Digital artifacts will be created and saved throughout the school year as the students
work on projects in the technology lab relating to their studies primarily in their core classes (Language Arts, Mathematics,
Social Studies, Science and Spanish.) Some software commonly used is the Microsoft Office Suite (Word, Publisher, Excel,
Power Point), Mavis Beacon, Adobe Photoshop, Inspiration, Inspire Data and Timeliner.
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NETS for Students (National Educational Technology Standards)

The technology foundation standards for students are divided into six broad categories. Standards within each category are
to be introduced, reinforced, and mastered by students. These categories provide a framework for linking performance
indicators within the Profiles for Technology Literate Students to the standards.

Technology Foundation Standards for Students

Technology Operations and Concepts

Students demonstrate a sound understanding of the nature and operation of technology systems.
Students are proficient in the use of technology.

Digital Citizenship

Students understand the ethical, cultural, and societal issues related to technology.

Students practice responsible use of technology systems, information, and software.

Students develop positive attitudes toward technology uses that support lifelong learning, collaboration, personal pursuits,
and productivity.

Creativity and Innovation

Students use technology tools to enhance learning, increase productivity, and promote creativity.

Students use productivity tools to collaborate in constructing technology-enhanced models, prepare publications, and
produce other creative works.

Communication and Collaboration
Students use telecommunications to collaborate, publish, and interact with peers, experts, and other audiences.
Students use a variety of media and formats to communicate information and ideas effectively to multiple audiences.

Research and Information Fluency

Students use technology to locate, evaluate, and collect information from a variety of sources.

Students use technology tools to process data and report results.

Students evaluate and select new information resources and technological innovations based on the appropriateness for
specific tasks.

Critical thinking, problem solving and decision-making
Students use technology resources for solving problems and making informed decisions.
Students employ technology in the development of strategies for solving problems in the real world.

PHYSICAL EDUCATION

All students in grades K - 8 will receive formal instruction in physical education. This is a time for students to learn and
understand more about body movement and physical skills through fun and exciting experiences. Activities are designed to
promote skillful movement, physical fithess and recreational competency in every child.

Emphasis in the early grades is given to kinesthetic awareness, and the acquisition of the basic motor skills of walking,
running, sliding, jumping, hopping, skipping and leaping. Activities that develop eye-hand and eye-foot coordination, balance
and timing are practiced. Encouragement of the social skills of sharing, cooperative play and sensitivity to others are
intertwined with these activities. Children also begin to learn the rules of basic games.

The emphasis in the elementary and middle grades is on the development of physical fitness skills and the development of
individual sports such as archery, badminton and rock climbing. In addition, specific rules and techniques of organized team
sports such as soccer, basketball and floor hockey take on a larger role at these ages. For maximum safety and enjoyment,
students should come to class prepared with sneakers and loose comfortable clothing. Should a student arrive not prepared,
they may be asked to sit out.

MUSIC

Students in Chesterfield receive weekly music instruction in grades K - 8. Early General Music classes focus on activities
that increase awareness of the singing voice, develop music literacy in both rhythm and pitch, and expand familiarity with the
look and sound of the instrument families. In addition, students participate in activities that refine their listening skills and
introduce the music of different times and cultures

Recorder instruction is incorporated into 3rd & 4th grade music classes giving children the opportunity to play an instrument
and apply what they have learned in earlier grades.

Band instrumental instruction is made available starting in grade 5. All participants have a once weekly small group lesson.
This continues through grade 8.

6th, 7th and 8th graders have a choice of courses in which to participate: General Music, Chorus, or Band, (which includes
weekly small group lessons). Each course requires work outside of class and participation in public performances. General
Music students may choose one of three different offerings which may vary year to year. Those interested in Band will be
assigned to the ensemble most closely aligned with their current demonstrated level of skill. Chorus welcomes students who
successfully demonstrate basic singing skills (ability to match pitch, sing audibly from across the classroom, and respond to
instruction).
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LIBRARY SERVICES

The Chesterfield School Library Media Center provides materials and resources to support and encourage students in their
journeys to become lifelong learners as well as effective, responsible users and producers of information. The media center
is staffed by a certified library media specialist with assistance from a few highly trusted and trained parent volunteers.

The library media center provides a rich collection of traditional print media (books), audio books, a variety of digital
database resources, as well as in-house use of computers, iPads and an interactive smart board. All resources are
selected by the library media specialist (LMS) with consideration of reading levels, interests, and relevance to the
curriculum. Professional review sources are used in making collection-development decisions. Student, teacher and parent
suggestions are welcome for possible selections for the collection.

Regular instruction is provided in the library media center to promote book selection skills, reading as a source of personal
enjoyment and to satisfy individual, intellectual curiosity, research skills, and digital literacy skills such as, website
evaluation, internet research, privacy, and becoming responsible consumers and producers of digital information.
Additionally, the library media specialists provides support to and engages in collaborative learning opportunities with
classroom teachers. Instruction topics, lessons and projects are designed to engage students as well as meet a variety of
information literacy standards including the American Association of Librarians (AASL) standards, the International Society
for Technology in Education (ISTE) standards and the Common Core State Standards (CCSS).

Students, staff and parents may borrow materials from the library. The checkout limit for students increases as students get
older (1 book in Kindergarten up to a maximum of 6 items for older students) but may be modified if a student is struggling
to return books in a timely fashion. Parents/guardians are ultimately responsible for the cost of lost/destroyed library
materials. Periodic reminders are sent home throughout the school year regarding overdue items and letters are sent at the
end of the year detailing the cost of missing items. The Chesterfield School Library Media Center provides a wonderful
opportunity for students to make their own choices regarding reading materials as well an opportunity to learn to be
responsible library patrons.

ART

The art curriculum is based on the national core standards for visual Art. The details of the new standards can be viewed
online at nationalartsstandards.org. These standards fall into four categories: 1. Creating 2.
Performing/Presenting/Producing 3. Responding 4. Connecting. This is broken down into various skills appropriate at each
grade level. The intent is that not only will students develop the skills for self-expression in the visual arts using a wide
variety of media, but they will also be practiced in the presentation and discussion of their work. Students will develop their
ability to respond to the work of others and make connections in the world.

Assessment in Art:

Kindergarten is seen as the time to be introduced to and explore multiple materials and techniques and is not graded in Art.
First through Fifth grade are graded very simply in terms of progress in skills and effort. This shows up as, meeting
expectations, exceeding expectations or requiring support.

Sixth through eighth grade are graded with a more detailed rubric which is shared with the students at the outset.

Grading Policy for Art Grades 6, 7 & 8

Each project will receive two grades. One for effort and one for progress in skills. PowerSchool will average these
grades as the trimester progresses.
Effort

C (Expected)
I may have shown a “can | be done now?” mentality but | did the work with some effort. My goal is “good enough”.
B (Very Good)
| did the work. | followed the instructions completely showing some real effort and focus.
A (Above and Beyond)
| follow all of the instructions and some of the suggestions showing serious focus and effort possibly even putting in some
extra time and thought into the project.

Progress in skills
C (Expected)
| can basically handle the tools and supplies but need reminders and help with quality. I'm doing what everyone else is.
B (Very Good)
| am comfortable with the tools and supplies and working on better quality craftsmanship. I'm thinking for myself within the
confines of the assignment.
A (Above and Beyond)
| am comfortable with the tools and focused on quality and superior craftsmanship. | use my imagination to solve the
problems of the project. | go above and beyond the requirements and expectations.

Student responsibility:
1. To see the Art teacher as soon as possible if they have missed a class or part of a class for any reason to find
out what they missed and come up with a plan to make up the work.
2. Ask for clarification if they are not clear about the expectations or the deadline for the project.
Students may always arrange to come in for extra help.
4.  Students may resubmit work to improve their grade (up to the end of the trimester).

w

Deadlines on projects:
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Students will be well informed as to the due date of any assignment and will be expected to meet the deadline. If there has
been no conference with the Art teacher to adjust a deadline a zero will show up on power school for the grade until the
student has handled the situation.

SPANISH

Students in grades K - 8 meet weekly for Spanish. Emphasis is placed on speaking and listening skills, as well as learning

practical vocabulary of many categories: greetings, polite expressions, days of the week, months, seasons, numbers, colors,

body, clothing, fruits and other foods, school items, animals, transportation, weather, sports and activities, family, house,

nature and ways to express how you are feeling. Students | earn thro
and varied fun activities.

Students in grades 6 and 7 meet for Spanish twice week for 40 minutes per class, these students continue to build on
vocabulary related to numerous topics. In addition to further developing their speaking and listening skills, 6th and 7th graders
start to develop their skills in reading, writing and grammar. They also work on projects related to learning about the countries
of the Spanish-speaking world.

Students in grade 8 meet for Spanish two times per week for 40 minutes per class. 8th grade students polish their skills in
preparation for high school Spanish. In addition to further developing vocabulary, speaking, listening, reading and writing
skills, students focus on grammar, parts of speech, and verb conjugations. 8th graders have frequent homework assignments
and quizzes. They also complete various projects, such as short creative writings, posters and power point presentations
about Spanish-speaking countries.

MATH SPECIALIST

The school district employs a full-time Math Specialist, whose responsibilities focus mainly on, but are not limited to:

1 Instruction and Planning — collaborating with teachers on lessons that focus on Number Sense, Number Concepts, Fluency,
Procedures/Operations, and Application.; assisting with curriculum maps, pacing, planning.{ Interventions-delivering math
interventions to individual students or small groups.

Istaff Development — sharing best-practice math strategies with staff and parents, sharing ideas for professional
development opportunities with staff

I Mathematics Motivation — suggesting and implementing math incentives for school/community. | Data—gathering data
(math concept, fluency and application levels) through formative and summative assessments such as; class observations,
class work, non-standardized measures, DIBELS MATH, and SmarterBalanced Testing ; meeting monthly with a SAU 29
and Chesterfield School data teams to review assessments and create instructional goals for students; serve as a liaison for
math discussions at the SAU level.

I Programming and Training— acting as a resource for materials and programs; researching programs and presenting to staff.

flParent Communication— acting as a contact for parents and assisting with parent involvement activities

READING SPECIALIST

The school district employs a full-time Reading Specialist, whose responsibilities focus mainly on, but are not limited to:
fiSharing instructional suggestions-meet with all grade level teams once every two weeks and assist with curriculum maps,
pacing, planning.

fiCollaborating for content area teaching — help teachers with lessons that focus on reading and writing in content areas.

1 Providing on site staff development — collaborate on reading strategy lessons in all classrooms and assist with program
implementation — CORE reading, guided reading, etc.

1 Building reading motivation — suggests and implement reading incentives for school/community.

fAssisting with assessments — informal assessments to obtain reading levels; data diving on more formal assessments —
DIBELS/NWEA; meet twice a month with a data diving team to review assessments and make instructional goals for students.
fOffering special program training — act as a resource for programs; research CORE programs and present to staff.

IDeveloping parent and community relations — act as a contact for parents and assist with parent involvement activities; work
with area preschools and libraries to identify preschoolers with needs.

STUDENT TEACHERS
The total number of student teachers will be limited to 9 per semester. Selected teachers will serve as supervisors for the
program in consultation with Keene State College faculty.

Aside from contributing to the growth and development of the teaching profession, there is a clear benefit to the district with
the infusion of eager, enthusiastic and dynamic young educators with an interest in developing creative learning opportunities
for children. Although we also encourage internships from other colleges/universities, first priority will be given to student
teachers and methods students from Keene State College.

GRADING

The school's grading system is designed to record and report student achievement. Itis the teacher's evaluation of a student's
progress based upon classroom citizenship, and school standards. Each teacher has a grading system, which takes into
account the following criteria:

* Tests and Quizzes + Classroom Participation + Homework (Labs, projects, notebooks, etc.)

Different values are placed upon each criteria depending upon the nature of the class and the grading rationale. The grading
system will be clearly presented and explained to the students. Alphabetic grades are used to indicate the degree of
achievement. Pluses and minuses will be used to show gradations within each category.

15



The following scale will be used in determining letter grades:

Superior GPA Above Average GPA Average GPA Below Average GPA Failing GPA
97.5-100=A+ 4.33 88.5-91.4=B+ 3.33 79.5-824=C+ 233 70.5-73.4=D+ 1.0
94.5-97.4=A 4.0 85.5-88.4=B 3 76.5-79.4=C 2 67.5-70.4=D .6
91.5-94.4=A- 3.66 82.5-85.4=B- 266 73.5-76.4=C- 1.66 64.5-67.4=D- 3

Students receiving incomplete grades at the end of a trimester will be given up to two weeks to make-up missing work. At
the end of that time, the teacher must give a final grade and issued a new report card.

The primary purpose of report cards, portfolios and grades is to effectively communicate to both parents and students
academic progress. The school’s reporting system is structured on a trimester basis for all students grades K - 8. Middle
school students have access to their grades via PowerSchool. Grades are posted in PowerSchool within 2 weeks of the
assignment due date. Some courses may offer the opportunity for students to request a redo on specific assessments or
assignments at the teacher’s discretion. For specific teacher redo policies can be found either on course syllabus or via other
teacher communication. Please note those students with overdue lunch balances and missing library books will have their
report card held at the end of the year.

HONOR ROLL REQUIREMENTS

Academic Excellence All A’s or A+’s and H’s and S’s in citizenship

High Honors A GPA of 3.6 or higher with no grade below a B+
H’s and S’s in citizenship

Honors A GPA of 3.0 with no grade below a C+
H’s and S’s in citizenship

Honor Roll selection is reserved for students in grades 6, 7 and 8 only and is considered a profile of the total student. All
grades from full-time programs of study will be considered with equal importance. Grades given for part-time courses of
study, such as Unified Arts, Spanish, and Health will be weighted and averaged accordingly in the process of calculating the
Honor Roll. GPA's will be calculated by the office for the purpose of determining honor roll.

Citizenship Codes: H=Honorable S=Satisfactory N=Needs Improvement U=Unsatisfactory
Retention
Students with a GPA of 1.0 will be considered for retention and/or summer school. Teachers will notify family of retention.

Office Staff will confirm summer school plans in June with the family.

The following reporting and grading schedule has been approved for current school year:

Trimester I: August 25th — November 18th (59 days)
1  Progress Reports grades close October 6"
1 Progress Reports go home October 14th
1  Report Cards grades close November 18"
1  Report Cards mailed/handed out at Parent Conferences, December 2nd

Trimester II: November 19th — March 10th (62 days)
1  Progress Reports grades close January 20™
1  Progress Reports go home January 27th
1  Report Cards grades close March 10"
1  Report Cards mailed on March 17th
Trimester llI: March 22" — |ast day of school (TBD)
1  Progress Reports grades close April 28"
1  Progress Reports go home May 5th
1  Report Cards grades close June 9"
1  Report Cards mailed home last week of school

MONITORING ACADEMIC PROGRESS

All teachers K-8 are required to notify parents of failing grades at mid trimester and report card time. When a student is failing
or falls more than one letter grade in a particular subject after an attempted redo or recovery, staff will contact parents. Keep
in mind; recovery of existing grades in PowerSchool may be in process. Parents are encouraged to contact teachers at any
time to share questions or concerns.
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Parents should first contact the respective teacher if they have questions or concerns about their
progress . Most issues can be resolved easily at this level. Parents may elect to refer the matter to the Administration or
Superintendent of SAU29 if they feel that their concern was not addresses by the subject area teacher.

MIDDLE SCHOOL ACADEMIC PROBATION POLICY
Students in grades 6-8 will receive a middle school academic probation policy separately, which is to be reviewed by students
and parents, signed and returned.

PROMOTION, RETENTION AND SUMMER SCHOOL

It is our belief that all students can be successful at Chesterfield Elementary School. Our experience indicates that students
who fail classes generally do so because they do not successfully complete the work, not because the work is too difficult.
Teachers at Chesterfield are dedicated to promoting students' knowledge and understanding, as well as their academic and
study skills. For some students, making gains in those areas may mean coming to school early or remaining after school for
extra help. For other students, however, achievement in school may require more extensive work.

When necessary, students may be retained in the same grade for the following year. This condition will be applied if they
are considered to have failed a core subject (social studies, science, mathematics, English/language arts, Spanish) for the
year. Failing for the year will be understood as: having a 64% or lower as an average of the final grades for the three
trimesters of a subject OR having failed two out of the three trimesters of a subject.

Summer school at Chesterfield may be an option the administration may consider instead of retention for the student who
has failed a core subject. Summer school will consist of fifteen two-hour sessions in Language Arts/Social Studies and/or
Math/Science. Failing students may be placed in one or both courses depending on their performance during the school
year and the recommendations of their teachers.

Summer school is an individualized program that will include homework. Students are assessed on effort, attitude,
attendance, and skill acquisition. Students who behave inappropriately in summer school will be removed from the program
and automatically retained for the next school year. Students who successfully attend and complete summer school will be
seriously considered for promotion to the next grade level.

HOMEWORK

Challenging homework assignments and good study habits are keys to academic success and to establishing a positive work
ethic important for adult life. Homework is the practice that reinforces classroom work and becomes the link that can allow
parents to monitor their children’s education. Homework teaches students to organize their time, to work independently, to
use good study skills, and to develop self-discipline.

Amount and frequency of homework are determined by each teacher and depends on the age, ability and skills of individual
students. We do recommend homework for all students beginning in the primary grades where this may involve things like
remembering to bring their lunch money or sneakers for gym class. In the upper elementary grades, students are expected
to handle independent research assignments and writing projects. Individual assignment booklets are provided for students
in grades 6-8 to assist them in organizing and planning. If a child is out for 3 or more days due to illness, homework may be
obtained by emailing subject teacher.

REFERRALS

If a student is experiencing personal and/or academic difficulty, parents are encouraged to talk directly with the teacher. If
issues are not resolved, parents and the teacher are encouraged to bring the matter to the attention of the school’'s Child
Support Team by contacting the child’s teacher and/or the school counselor.

DETENTIONS

For some levels of misconduct the classroom teacher may give a teacher detention. In most cases the teacher has already
worked with the student through a classroom management program of verbal warnings and reminders and now needs to
address the negative pattern by assigning a detention with the teacher after school. The student is required to serve time
afterschool with that teacher at the teacher’s convenience; 24-hour notice is expected. Students are given a one-day notice
to arrange schedules and transportation. Students can be picked up by a parent or take the late bus home after their detention
is served.

While in detention, students must fill out the detention reflection form, which is approved by the teacher and administrator.
Detention is not for students to socialize, sleep, talk or be unproductive.

Detention takes priority over any other school activities including sports and extracurricular clubs.

CONFERENCES

Communication between school and home is most important to a child’s success. Conferences help the school learn about
the needs of the child and they help the parent understand the progress, methods, and materials used in instruction. The
school calendar has two conference days built in each year, one in December and one in March; however, parents can
arrange a conference concerning their child at any time by calling the teacher and/or school counselor. The middle school
format for these conferences is for parents to meet with their child’s homeroom teacher in December. In March parents have
the opportunity to meet with any staff member during the 1% two periods of the day, who services their child. Middle School
may also be available for a meeting as a team during the day. Please contact respective teachers in order to schedule a
meeting.
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SPECIAL/SUPPORT PROGRAMS

SCHOOL COUNSELING

The school employs a full-time Guidance Counselor, whose services are designed to assist students in understanding,
appreciating and realizing their strengths, abilities and aptitudes; developing coping and problem solving skills; and
reinforcing the importance and value of self-worth, positive self-esteem, respect for others and an awareness of choices and
responsibilities. Consistent with those objectives, a comprehensive school counseling curriculum has been designed and
provides services via small group, individual session and classroom based lessons.

INSTRUCTIONAL PHILOSOPHY

Self-direction is a goal of the program. It is oriented toward the social, emotional, and cognitive developmental levels of each
student and operates from a preventative, as well as, a remedial perspective. Professional therapy is not a service of the
school. Counseling is of a supportive nature and is not structured or meant for those in need of therapy. Significant student
problems are referred to a mental health and/or a family service agency with the cooperation of parents.

RELATED SERVICES

Counseling services include: individual and small group counseling, career exploration classroom presentations, consultation
and instruction for parents and staff, crisis intervention, coordination of the school achievement testing program and the
transition of grade eight students to Keene High School. The counselor also serves as an active member of the Local
Evaluation and Placement Team. (See Special Education)

TITLE | PROGRAM

Title I is a federally funded program which provides extra help to qualifying students in set grade levels, who may benefit
from additional support. Title 1 means small group supplemental instruction in reading and math.

Title I is NOT special education. Neither does it replace regular classroom instruction. Title | offers students a "boost”, and is
not necessarily a long-term program,

Children receive support within the regular classroom as members of a Title | Reading and/or Math Group (RTI Tier 1). The
support includes concept/skill reinforcement through additional instruction and activities or games. In addition, they receive
a daily intervention-reading lesson and a math intervention lesson tailored to their needs (RTI Tier 2). Title | teachers will
send home progress reports with classroom report cards.

Student Ranking for Title | Eligibility

Chesterfield School District
Students in the Chesterfield School District will be ranked for Title | eligibility according to six criteria: test results, teacher
recommendation, ability to function in a small group setting, potential for placement in special education, previous
participation in Title I, and migrant or homeless status. Points are assigned for each criterion as outlined below:

1. Kindergarten - Kindergarten Literacy Assessment. Students in the lower half will be considered for
Title 1, and from that initial pool, ranked for possible services.

First — second grades - DIBELS screenings. Students falling at or below the 40% percentile in reading
and/or math according to RIT(Rasch Unit) results will be considered for Title | services.

All students will be ranked using these results and then awarded
points according to the system below.

Lowest third 15 points
Middle third 10 points
Top third 5 points
2. Teacher recommendation 1,3, or 5 points
3. Ability to function well in a small group 1,3, or 5 points
4. Potential for placement in special education 1,3, or 5 points
5. Prior participation in Title | 1 point
6. Migrant/Homeless status eligible

Criterion #1 Student results can be rank-ordered and then the “thirds” determined through figuring the mean.

Criterion #2 allows for a choice of 1, 3, or 5 points, based on verbal teacher input and/or written teacher input from the teacher
referral. 5 points indicates a strong recommendation for Title | services.

Criterion #3 allows for a choice of 1, 3, or 5 points, with 1 representing a student who is least able to function in a small group,
and 5 the student who is most able to function in a small group (this setting is the norm for our Title | program).

Criterion #4 allows for a choice of 1, 3, or 5 points also, with 1 representing the greatest likelihood of a special education
placement, and 5 the least likelihood of such a placement.

Criterion #5 allows for an addtional point for a student who previously participated in Title I, regardless of when that
participation occurred or in which school system it occurred.
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The migrant or homeless student is eligible for Title | services regardless of results in the other categories.

NETWORK AND INTERNET ACCESS/USE

COMPUTER AND COMMUNICATION TECHNOLOGY

Technology is used to support learning and to enhance instruction. Computer information networks allow the users to interact
with networks and other users. Technology at Chesterfield School is to be used in a responsible, efficient, ethical and legal
manner. Technology will not be used for illegal, inappropriate or obscene purposes.

By “illegal”, it is meant that which violates local, state, and/or federal laws. This includes copyrights or other contract violating
matters whether they relate to instructional or third party copyright, license agreements or other contracts. Violations include
(but are not limited to):

. Intentional disruption of network traffic or crashing the network.

. Intentional degrading or disruption of system performance.

. Stealing data, equipment, or intellectual property.

. Gaining unauthorized access to files of others.

. Invading the privacy of individuals.

. Possessing any data, which might be considered a violation, in paper, disk, or any other form.
. Using the Internet for unauthorized purchases.

~NO O WNPE

“Inappropriate use” is those uses, which do not include generally accepted social standards of respect for the human person
and body, including the posting of any antisocial statements, photos or other material to any web site, from any machine.

Additionally, students must adhere to the particular rules and guidelines regarding flash drives & CDs, and computer virus
protection for the particular computer lab, classroom, or machine they are using.

The school will not be responsible for unauthorized costs incurred by students, nor will the school vouch for the accuracy of
information obtained through the Internet.

Both parent/guardian and students must sign the Chesterfield School “Computer Network/Internet Policy
Agreement Form” in order for student to use the network.

A Note about Plagiarism

Your research paper is collaboration between you and your sources. To be fair and honest, you must indicate when you
borrow another writer’'s ideas or words. You do this by documenting, or citing, your sources. “Citing your sources,” means
nothing more than telling your reader whose ideas or words you have used and where you found them. To use someone
else’s words or ideas without giving them credit is dishonest. It is called plagiarism.

Plagiarism is very serious. Intentional plagiarism is considered a violation of the Honor Code.

Two different acts are considered plagiarism: (1) borrowing someone’s ideas, information, or words without citing the
source and (2) citing the source, but paraphrasing the source too closely, without using quotation marks to indicate that
words and phrases have been borrowed.

You must, of course, document all direct quotations. You must also document any ideas borrowed from a source:
paraphrases of sentences, summaries of paragraphs or chapters, statistics or little-known facts, and tables, graphs, or
diagrams.

The only exception is common knowledge or information that your readers could find in any number of general sources
because it is commonly known. For example, everyone knows that Frankfort is the capital of Kentucky. It is common
knowledge and would not have to be cited.

In summary: do not plagiarize. Documents all quotations and borrowed ideas. Avoid paraphrases that closely resemble
your sources. *

* The text of this section is adapted from Hacker, Diana. The Bedford Handbook for Writers. Boston: Bedford Books of St.
Martin’s Press 1991

Students participating in plagiarism will be sent to the office and further disciplinary actions will occur.

STUDENT ACHIEVEMENT TESTING

NECAP

The New England Common Assessment Program (NECAP) is the result of collaboration among the states of New Hampshire,
Rhode Island and Vermont. The three states came together to create common grade level expectations (GLE) to meet the
requirements of the No Child Left Behind Act (NCLBA).

NECAP consists of Science in 4™ through 8". Tests include multiple choice, short answer, constructed response, and
extended response items. The test will be administered in the spring.

NWEA (Northwest Evaluation Association)
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The Northwest Evaluation Association (NWEA) computerized Measures of Academic Progress (MAP) tests provide teachers,
students, and parents with an accurate assessment of a student’s ability, measuring a student’s achievement and identifying
what they need to learn.

The computerized test, administered K - 8th grade, is designed to adjust the level of difficulty based on the student’s
performance. That is, the difficulty of each question is based on how well the student has answered all of the questions up
to that point. (As the student answers correctly, the questions become harder). The final score is an estimate of the student’s
achievement level.

Teachers can use this assessment information for instructional planning for individual students or an entire class. When
administered at regular intervals over time, it is possible to find out whether an individual student, or an entire grade level, is
making satisfactory progress in basic skill areas.

SCHOOL HEALTH SERVICES

A student’s health status is directly related to his or her ability to learn. Children with unmet health needs have a difficult
time engaging in the educational process. The school nurse supports student success by providing health care through
assessment, intervention, and follow-up for all children within the school setting, addressing the physical, mental,
emotional, and social health needs of students and supporting their achievement in the learning process.

HEALTH RECORDS

The school nurse is responsible for maintaining health records for each student. Information concerning the following must
be given to the nurse:

Physical records prior to enroliment in school

Record of illness, injury, hospitalization, and / or special needs

Results of vision or hearing tests that are done outside the school setting

Immunization record satisfying current NH statute (required at entry by RSA 200:38)

Transfer students must provide a copy of the cumulative health record from their previous school

gk wnNE

Students who have not been fully immunized will not be in compliance with the law and will be placed on a Conditional
Enroliment, provided there is documentation of at least one dose of each required vaccine. The parent or guardian will be
asked to provide the appointment date for the next due dose of the required vaccine from a health care provider. This
appointment date shall serve as the suspension date if the parents fail to keep the scheduled appointment, and suspension
shall continue until acceptable immunization status is attained

IMMUNIZATIONS

All school-aged children must have immunization records on file in the health office. All students who have less than the
minimum requirement must have either a medical or religious exemption, or a physician-approved schedule for reaching
those requirements.

The following box outlines the New Hampshire School Immunization Requirements for 2016/2017.

6 years and under: 4 or 5 doses of a diphtheria,
tetanus, and pertussis vaccine with the last dose given
on or after the 4th birthday.

DTaP 7 years and older: 3 or 4 doses of a diphtheria,
DT/DTP tetanus and pertussis vaccine with the last dose given
Tdap on or after the 4th birthday. A dose of Tdap can be

considered as one of the doses.

11 years and older: A one-time dose of Tdap. If a

child turns 11 on or after the first day of school, they

are required to have Tdap prior to the first day of the

next school year. A Tdap vaccine given on or after the

7th birthday meets the school requirement.

Grades K-4: 3 or 4 doses with one dose on or after

the 4th birthday, with the last two doses separated by
Polio 6 months.

Grades 5-12: 3 doses, with the last dose given on or

after the 4th birthdayl Or 4 doses regardless of age at

administration.1

Hepatitis B Grades K-12: 3 doses at acceptable intervals.
Grades K-12: 2 doses required; the first dose must be
MMR on or after the 1st birthday.

Grades K-7: 2 doses.2 Grades 8-12: 2 doses.3
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Varicella The 1st dose must be on or after the 1st birthday.
1. If a combined IPV/OPV polio schedule was used, 4 doses are always required, even if the 3rd dose was after
the 4th birthday.
2. Varicella vaccination or laboratory confirmation of chicken pox disease is required.
3. Varicella vaccination, history of chicken pox disease, or laboratory confirmation of chicken pox disease is
required

MEDICATIONS

The school nurse shall assist any student who is required to take a medication during the school day. If there is an
occasion where the school nurse is unavailable to provide such assistance, another member of the school staff may be
designated by the principal. Parents are required to provide the school with the following:

1.  Asigned note from the prescriber detailing the name of the medication, strength, dosage, time(s) and reason for
administration. This may be hand-delivered, or faxed to the school (603-363-8406) from the prescriber’s office.

2. Written consent from the parent or guardian for any medication [non-prescription (OTC) and prescription] to be
administered.

3. Any medication sent to school must be in the original container and properly labeled. The nurse will not accept
any unidentified medication.

4. Parents should deliver medication directly to the school nurse or main office personnel. Children should not
carry any medication, excepting those medications that have been approved by the nurse (i.e. asthma inhalers,
EpiPens, diabetic supplies).

5. The health office has acetaminophen, ibuprofen, Tums and cough drops on hand. These medications may be
given to your child on an as-needed basis if you have given your written consent on the emergency card sent
home on the first day of school.

HEALTH SCREENING

Height, weight, vision, hearing, and spinal (scoliosis) screenings are routinely done for certain grades by the Nurse, according
to the recommendations of the National Association of School Nurses (NASN), to determine if a child needs to be referred to
a specialist for a thorough evaluation. If a parent/guardian prefers that their child NOT be screened at school, please notify
the Nurse in writing, if a parent has any concerns about the growth and development of a child, the Nurse will gladly screen
your child sooner, upon your request.

DENTAL SERVICES

There is a school based preventative dental program for children in grades K-3. The Cheshire Health Foundation and the
United Way, along with community groups and concerned citizens, fund this program, called “Cheshire Smiles”. Our School
Nurse will be facilitating this initiative with the Cheshire Smiles Coordinator.

EXCLUSION CRITERIA

Students shall not be excluded from school because of illness unless the student exhibits signs or symptoms of illness
preventing him or her from participating comfortably in school activities or the illness results in greater care needed than the
staff can provide without compromising the health and safety of the other students. The following outlines some of the criteria
for which a student may be excluded from school.

HEALTH OFFICE / EXCLUSION CRITERIA

EXCLUSION CRITERIA DOCUMENTATION REPORTABLE TO
DEPARTMENT OF HEALTH
Conjunctivitis N/A Not reportable.

No exclusion necessary.

Per the AAP, “Pinkeye is similar to the common cold,
for which exclusion is not recommended. The best
method for preventing is good hand hygiene.”

Diarrhea N/A ... unless one of the Reportable within 72 hours only if
bulleted criteria applies, diagnosed a Reportable Disease
1  Defined as 3 or more loose or watery stools not | in which case a medical as outlined by NH DHHS (i.e. E.
associated with changes in diet that occur in a | note from consulting coli, Salmonella, Shigella, Giardia,
24-hour period. healthcare provider is Campylobacter)
required.

1  Exclude students in grades K-5 with diarrhea
until symptoms are resolved for 24 hours or
more, or medical evaluation indicates that
inclusion is acceptable.

1  Exclusion for students in grades 6-8 is not
mandatory unless:
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1. Diarrhea is caused by E.coli,
Salmonella, or Shigella, or

2. Student is determined to be
contributing to the spread of illness in
the school setting.

1  Exclude any students with uncontrolled diarrhea
or stools that contain blood or mucus until
symptoms are resolved or medical evaluation
indicates that inclusion is acceptable.

1  Exclusion is not required if student is known to
have these symptoms for a non-infectious
condition (i.e. Crohn’s Disease, IBS).

1  Exclusion is not required if diarrheal symptoms

persist  after completion of effective
antimicrobial therapy.
Fever If the excluding fever was | Not reportable.

1  Feverin school is defined as temperature
greater than 100.41 F.

Exclude for fever, accompanied by behavior
changes or other signs and symptoms of illness
(such as sore throat, rash, vomiting, nausea,
diarrhea, irritability, earache, confusion).

less than 100.4i1 F, and
student has no signs or
symptoms of iliness, (s)
he may return to school
the next day.

If the excluding fever was
100.4i F or greater, and
student has signs or
symptoms of illness, (s)
he should remain home
for an additional day.

Pediculosis (Head Lice)

Infestation of head lice is defined as:

1 The presence of live, crawling lice visualized
on the direct inspection of the scalp, and/or

1  The presences of nits (eggs) that appear to be
Y inch from the scalp.

Students identified with head lice may be allowed to
remain at school until the end of the school day, with
limitations placed upon activities that cause head-to-
head contact.

Exclusion for head lice shall begin at the end of the
school day and remain until after the first treatment
with an appropriate lice removal product.

The school does not have a “No-Nit
Policy”.

Parent note documenting
treatment with an
appropriate lice removal
product identified in
literature as having
pediculicidal activity, plus
evidence of no live-
crawling lice on student’s
scalp.

Not reportable.

Pertussis (whooping cough)

Exclude until completion of 5 days of appropriate
antimicrobial therapy.

Medical note
documenting diagnosis,
plus completion of 5 days
of antimicrobial therapy
(unless 221 days post
cough onset at
diagnosis.)

Report within 24 hours of diagnosis
or suspicion of diagnosis.

Tinea (ringworm)

1  Ringworm of the scalp (tinea capitis): Exclude
students in grades K-5 at the end of the school
day until oral antifungal treatment is initiated.

1  Ringworm of the body (tinea corporis): If
lesions cannot be adequately covered, exclude
students in grades K-5 at the end of the school
day until oral or topical antifungal treatment is
initiated.

1 Exclusion for tinea capitis or tinea corporis is
not mandatory for students in grades 6-8
unless a student is determined to be

Medical note
documenting diagnosis
and initiation of oral
and/or topical anti-fungal
therapy.

Not reportable.
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contributing to the spread of iliness in the
school setting or meets other exclusion criteria
outlined above.

Scabies

Exclude until after appropriate scabicidal treatment
has been completed (usually overnight).

Medical note
documenting diagnosis
and parent/guardian note
documenting completion
of therapy.

Not reportable.

Streptococcal pharyngitis (strep throat)

Exclude until afebrile and at least 24 hours after
treatment has been initiated.

Medical note
documenting diagnosis
and parent/guardian note
indicating initiation of
treatment and report of
afebrile status.

Not reportable.

Varicella (chicken pox):

9 Exclude for typical Varicella until all
lesions have dried and crusted (usually 6
days after the onset of rash.)

9 Children with mild or breakthrough
Varicella disease (typically seen in
previously immunized children) may not
exhibit vesicles or crusting of lesions.
These students should be excluded from
school until lesions fade away and no new
lesions appear.

Exclude for 5-7 days,
return after lesions dry
and scab over.

Parent note indicating
lesions are
fading/resolving.

Report within 24 hours of diagnosis
or suspicion of diagnosis.

Unimmunized School_ children: Students without
documentation of immunity or natural disease must
be excluded if exposed to:

1 measles

T mumps

T rubella

1 varicella (chicken pox)

NH DHHS says that
during an outbreak of a
communicable disease
for which immunization is
required, children
exempted shall not attend
the school or childcare
agency threatened by the
communicable disease.

The NH DHHS will provide
guidance on an individual basis
regarding when a student who is
immunocompromised and/or
unimmunized may return to school
setting following an exposure to
one of these conditions.

CO-CURRICULAR ACTIVITIES

Students must attend school for a majority (80% of a school day) of classes on the day of a scheduled activity in order to

participate. Any school-sponsored activity that takes place beyond the daily normal school hours is defined as co-curricular.
These include such things as DI, intramural and interscholastic sports, and selected class/school activities such as plays,
student government, and dances. Students must be present for the majority of classes on the day of a scheduled activity in

order to participate. Student athletes must adhere to the student eligibility requirements.

acceptable levels of behavior and academic performance.

The following administrative procedures are outlined in the established policy:

Students will be encouraged to actively participate in co-curricular programs.
1  The emphasis of any co-curricular program shall be to teach participants skills specific to the program, as well as
other general skills such as, but not limited to, teamwork, shared responsibility, fairness, and respect for others.

1  Coaches and/or advisors of such programs will make every effort to involve all participants equally in every game,

contest, play, or other such events.

1  Participation requirements will be established by the building principal or Athletic Director and published in the
student/parent handbook, along with this policy.
1  Expectations for conduct for participants should be established on a consistent basis for all co-curricular programs.
Coaches/advisors are to be involved in determining these expectations as well as reviewing them on an annual

basis.

1  The Principal and/or Athletic Director will make selection of coaches/advisors. Performance will be reviewed after

each program concludes for the year.
1
1

Activities:

A payment schedule will be maintained to ensure prompt and consistent payment to coaches/advisors.
A needs assessment will be used to determine student interest

+ Student Council * Destination Imagination (DI) ¢ Outing Club ¢ Girls’ Softball « Drama Club ¢ Soccer
§  Basketball ® Baseball ¢ Cross Country ® Intramural Basketball ¢ Track & Field
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INTERSCHOLASTIC SPORTS (Grades 6, 7 & 8)
Chesterfield School sponsors teams for 6", 7" and 8" grades boys and girls. We have a co-ed cross country running
program and track and field; we also offer soccer, basketball, baseball, and softball. Our school is a member of the SWNH-
SEVT Athletic League, occasionally there are non-league games scheduled.

SCHOOL DANCE
During the school year different classes and school organizations sponsor a series of dances for students in grades 6 - 8.
Guests from other area schools, also in grades 6 - 8, or relatives may attend by invitation only. Such guests must be
sponsored by a Chesterfield student, no later than Wednesday prior to the dance, and are responsible for their behavior.

The sponsoring group is responsible for DJ, chaperones and cleanup, and a faculty advisor must be in attendance. If
another school is invited, one faculty representative from that school must be in attendance.

Dance hours are from 6:30 PM to 9:00 PM. Students should not arrive before the start of the dance and parents should
ensure that students are picked up promptly at the conclusion of the dance, unless they are involved in the cleanup.

Students are not allowed to leave the dance once they enter unless accompanied by a parent/guardian. Misconduct will
result in notification of parents, referral to the principal, and possible suspension from future functions. Refreshments will
be available, however, food and drink is not allowed in the gym.

SCHOOL DISTRICT POLICIES
Written copies of all Chesterfield School Board Policies are available for review in the school office and at the SAU Office at
193 Maple Ave in Keene. Copies of policies will also be made available to Chesterfield residents upon request to the principal
or found at (Chesterfield District, Chesterfield District Policies) http://www.sau29.org/chedetail

TITLE IX COMPLIANCE STATEMENT

In compliance with the implementation of Title IX of the Education Amendments of 1972, prohibiting sex discrimination in
education, “no person in the United States shall, on the basis of sex, be excluded from participation in, be denied the benefits
of, or be subjected to discrimination under any education program or activity receiving federal assistance” and, furthermore,
that the requirements not to discriminate in education programs and activities is extended to employment practices therein
and to admission thereto.

This Chesterfield School District receives federal assistance and in order to continue receiving such aid this district must
comply with Title IX and the regulations developed by United States Department of Health, Education and Welfare by the
Department Office for Civil Rights. Complaints regarding compliance with Title IX regulations should be submitted in writing
to the Title I1X liaison for School Administrative Unit 29, Human Resource Director,193 Maple Ave., Keene, New Hampshire.

SEXUAL HARASSMENT (POLICY GBAA)

The Board recognizes that sexual harassment of employees or students is illegal under both state and federal law. It is the
Board’s policy, therefore, that any behaviors, verbal or physical conduct by any administrator, teacher or other staff member
who constitutes sexual harassment of any employee or student will not be tolerated. The Board will provide training and
information to students and employees on sexual harassment rules and will establish procedures through which complaints
may be resolved.

Any employee having a complaint of sexual harassment should file a written complaint with the designated compliance
administrator, Director of Human Resources. Any student having a complaint should contact the school counselor, nurse,
principal or any staff member with whom he/she feels confident.

No person should be made to feel uncomfortable because of remarks or touching directed to or about the student in a way
that is sexually offensive. That is sexual harassment. Everyone is encouraged to discuss and disclose such harassment,
whether by a peer or by an adult, with their parents and/or with appropriate school personnel, such as, a teacher, counselor
or administrator with whom the students feels comfortable. This information shall immediately involve the building principal,
who will in turn be responsible for contacting parents.

CHILD ABUSE AND NEGLECT

In accordance with both existing state law (R.S.A. 169-C:29) and approved School District Policy (JLF), school officials
(teacher, support staff and administration) are required to immediately report all suspected cases of child abuse and neglect.
There are both legal and contractual penalties for failing to do so, although employees are protected from liability in filing
such reports if they are found to have “made a good faith effort” to do so.

Neglect - Usually observed over a long period of time and should involve documented efforts to both contact
parents/guardians and assistance in helping to improve the situation.

Abuse - More observable and usually involves physical injury, but may also include symptoms of emotional, sexual and/or
verbal abuse and domestic violence.

The protocol for reporting should first involve the employees’ immediate supervisor.
1 Inthe case of professional staff, this would involve either the principal, Nurse or Guidance Counselor.
1 In the case of support staff, this would involve the classroom teacher or related service provider to which they
are most directly assigned to work with on a daily/weekly basis.
1  Reports can also be forwarded to either the school nurse, guidance counselor and/or filed directly with the NH
Division of Children, and Families (DCYF, 1-800-894-5533).
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In each instance, formal, written documentation must be maintained and the employee is responsible for ensuring that
appropriate action has been taken by school authorities. Any/all documentation maintained by the classroom teacher must
be forwarded at the end of the respective school year to the student’s cumulative file via the guidance counselor and shared
with the receiving teacher.

WEAPONS

Weapons on school premises or in connection with school activity may lead to dangerous and violent behavior and will not
be tolerated. Chesterfield School District Policy JICI and various state and federal laws provide for substantial sanctions for
the possession of weapons, including mandatory suspension or expulsion from school and the filing of a report to applicable
police authorities. A copy of this policy and/or related laws pertaining to weapons and violence on school premises is
available from the Superintendent’s office.

FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (FERPA) (POLICY JRA)
The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age (“eligible
students”) certain rights with respect to the student’s education records. They are:

1. The right to inspect and review the student’s education records within 45 days of the day the District receives a request
for access. Parents or eligible students should submit to the appropriate school principal a written request that identifies the
record(s) the parent or eligible student wishes to inspect. The principal will make arrangements for access and notify the
parents or eligible student of the time and place where the records may be inspected.

2. The right to request the amendment of the student’s education records that the parent or eligible student believes are
inaccurate or misleading. Parents or eligible students may request the School District amend a record that is believed to be
inaccurate or misleading. The parent or eligible student should write the appropriate school principal, clearly identify in such
letter the part of the record, which is believed to be in need of change, and specify why it is inaccurate or misleading. If the
District decides not to amend the records as requested by the parent or eligible student, the District will notify the parent or
eligible student of the decision and advise the parent or eligible student of the right to a hearing regarding the request for
amendment. Additional information regarding the hearing procedures will be provided to the parent or eligible student when
notified of the right to a hearing.

3. The right to consent to disclosures of personally identifiable information contained in the student’s education records,
except to the extent that FERPA authorizes disclosure without consent.

One exception, which permits disclosure without consent, is disclosure to school officials with legitimate educational interest.
A school official is a person employed by the School District as an administrator, supervisor, instructor, or support staff
member (including health or medical staff and law enforcement unit personnel): a person serving on the School Board; a
person or company with whom the District has contracted to perform a special task (such as an attorney, auditor, medical
consultant, or therapist); or a parent or student serving on an official committee, such as a disciplinary or grievance
committee, or assisting another school official in performing his or her tasks. A school official has a legitimate educational
interest if the official needs to review an education record in order to fulfill his or her professional responsibility.

4. The right to file a complaint with the U.S. Department of Education concerning alleged failures by the District to comply
with the requirements of FERPA. The name and address of the Office that administers FERPA are:

Family Policy Compliance Office
U. S. Department of Education

600 Independence Avenue, SW
Washington, DC. 20202-4605

Directory information is not published by the School District of SAU 29, except as this may occur in school formats such as
yearbooks, award announcements, programs/bulletins published for athletic, or other co-curricular events and similar
achievement oriented publications. A parent or eligible student who objects to a student’s directory listing in such publications
should contact the building principal or the Superintendent of Schools in writing by September 20 of the school year.
STUDENT CONDUCT, DISCIPLINE AND DUE PROCESS

The Board endorses the following principles of student conduct:

1. Respect for law and those given the authority to administer it shall be required of all students. This includes
conformity to school rules as well as general provisions of the law regarding minors.

2. Respect for the rights of others, consideration of their privileges, and cooperative citizenship shall be expected of
all members of the school community.

3.  Respect for real and personal property, pride in one’s work, achievement within the range of one’s ability, and
exemplary personal standards of courtesy, decency, honesty, and wholesome attitudes shall be maintained.

4. Respect for individual worth to the end that all students shall be assisted to the extent of their ability, is an obligation
of the school. Diligence and a sincere desire to profit from the opportunity offered is an obligation of the student.

The Board expects student conduct to be such as to contribute to a productive learning climate. Individual rights are to be
honored and protected in all instances; however, the rights of one individual shall not take precedence over those of another
individual or of the group itself, and all pupils shall have equal rights and equal responsibilities in their demeanor in the
classroom or on any school property.

The Board further recognizes the right of each school to establish disciplinary procedures in accordance with R.S.A. 193:13
and R.S.A. 193-D through the development of administrative procedures with are approved by the Assistant Superintendent
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of Schools. Due process and equal protection of the law shall be afforded to any pupil involved in a proceeding, which may
result in suspension, exclusion, or expulsion. Students expelled from school may be reinstated by the Board under the
provisions of R.S.A. 193:13.

ETHICS STATEMENT

The professional behavior of all employees must conform to an ethical code. This code shall establish realistic expectations
to which all must adhere. As educators, all employees of the Chesterfield School District shall abide by the following code
of ethics:

1  Demonstrate the highest standards of personal integrity, truthfulness, honesty, and fortitude in all public activities
in order to inspire public confidence and trust.

Make the well-being of students the fundamental value of all decision-making and actions.

Establish only those relationships that promote the social, emotional, and academic growth of students.

Fulfill professional responsibilities with honesty and integrity.

Implement the board of education’s policies and administrative rules and regulations.

Respect and protect privileged information to which they may have access to in the performance of responsibility.
Avoid any possibility of conflict of interest in performance of responsibility.

Accept responsibility for the promotion of this Ethics Statement.

=8 =8 =8 -8 -4 -89

The conduct of one professional peer reflects on everyone, whether good or bad. It is, therefore, the responsibility of all
professionals to ensure adherence to this ethics statement by reporting to appropriate authorities any conduct unbecoming
the profession or contrary to this statement.

NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD SCHOOL DISTRICT

EHB
RETENTION OF RECORDS

The Superintendent of Schools shall be responsible for maintaining the records of the member school districts. Records will include, but
not be limited to business, personnel, regular students, special needs students, and such records as may be required to ensure the public

of an historical perspective of the school system.

NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29

CHESTERFIELD SCHOOL DISTRICT
EEA
STUDENT TRANSPORTATION SERVICES

See also EEAE, EEAEC & JICC
The District shall provide transportation for pupils to schools in the District consistent with provisions of RSA 189:6, RSA 189:9, and
RSA 189:9-a.

General Operating Policy

A. Bus routes shall be established by the Principal, subject to review by the Board. Routes will be developed annually and
posted.

B. Pupils attending private schools shall be entitled to the same transportation privileges within the District as are provided
for pupils in public school.

C. Bus stops shall be established under the direction of the Principal. Drivers may not load or unload pupils at other than
authorized bus stops.

Student Conduct on School Buses

Bus drivers have the responsibility to maintain orderly behavior of students on school buses and will report in writing misconduct to the
student's Principal. Video cameras may be used on buses to support the bus driver's reports of unacceptable conduct. The school
principal will have the authority, delegated by the Superintendent, to suspend the riding privileges of students failing to conform to
Board rules and regulations. Parents of children whose conduct on school buses endangers the health, safety and welfare of other riders
will be notified that their children face the loss of school bus riding privileges in accordance with the student discipline code.

Resolution of Conflicts

26



Parents who wish to request a change or exemption from any of the Student Transportation policies shall direct that request to the
Principal. If the Principal’s ruling does not satisfy the parent, he/she may appeal the ruling within five days to the Superintendent. As a
last appeal, the parent may request to appear before the Board.

NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD SCHOOL DISTRICT
ADC

TOBACCO PRODUCTS BAN USE AND POSSESSION IN AND ON SCHOOL
FACILITIES AND GROUNDS

Also ADB, GBEC, GBED, JICG & JICH

USE OF TOBACCO PRODUCTS STRICTLY PREITED
IN/ON ALL SCHOOL FACILITIES AND/OR GROUNDS

No person shall use any tobacco product in any facility maintained by the School District, nor on any of the grounds of the District.

“Tobacco products” means cigarettes, cigars, snuff, smokeless tobacco, smokeless cigarettes, products containing tobacco, and tobacco
in any other form.

"Facility" is any place which is supported by public funds and which is used for the instruction of students enrolled in preschool
programs and in all grades maintained by the District. This definition shall include all administrative buildings and offices and areas
within facilities supportive of instruction and subject to educational administration, including, but not limited to, lounge areas,
passageways, rest rooms, laboratories, classrooms, study areas, cafeterias, gymnasiums, maintenance rooms, libraries, and storage
areas.

Signs shall be placed by the District in all buildings, facilities and school vehicles stating that the use of tobacco products is prohibited.

It is the responsibility of the building principal(s), or designee, to initially enforce this policy by requesting that any person who is
violating this policy to immediately cease the use of tobacco products. After this request is made, if any person refuses to refrain from
using tobacco products in violation of this policy, the principal or designee may call the local police who shall then be responsible for
all enforcement proceedings and applicable fines and penalties.

Students

No student shall purchase, attempt to purchase, possess or use any tobacco product in any facility, in any school vehicle or anywhere on
school grounds maintained by the District.

Enforcement of this prohibition shall initially rest with building principals, or their designees, who may report any violation to the local
police department. In accordance with state law, the police department shall be responsible for all proceedings and applicable fines and
penalties.

The principal will develop regulations, which cover disciplinary action to be taken for violations of this policy. These regulations will
be communicated to students by means deemed appropriate by the principal. In addition to disciplinary actions taken by the school,
criminal penalties for fines may result from violations of this policy.

Employees

No employee shall use any tobacco product in any facility in any school vehicle or anywhere on school grounds maintained by the
District.

Initial responsibility for enforcement of this prohibition shall rest with building principals, or their designees. The principal may report
violations to the local police department. In accordance with state law, the police department shall be responsible for all proceedings
and applicable fines and penalties.

The principal will develop and implement the appropriate means of notifying employees of the possible disciplinary consequences of
violating this policy. Any employee(s) who violate(s) this policy is subject to disciplinary action, which may include warning,
suspension or dismissal. In addition, fines or other penalties may result from enforcement of these prohibitions by other law
enforcement officials.

All other persons

No visitor shall at any time use tobacco products in any facility, in any school vehicle, or anywhere on school grounds maintained by
the District.

Responsibility for enforcement of this prohibition shall rest with all School District employees who may report violations to the local
police department. In accordance with state law, the police department shall be responsible for all proceedings and applicable fines and
penalties.
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NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD SCHOOL DISTRICT
EEAEC

STUDENT CONDUCT ON SCHOOL BUSES

Also EEA & JICC

Students using District transportation must understand that they are under the jurisdiction of the school from the time they arrive at the
bus stop, until they exit the bus stop.

Pupils transported in a school bus shall be under the authority of the District and under control of the bus driver. Continued disorderly
conduct or persistent refusal to submit to the authority of the driver shall be sufficient reasons for a pupil to be denied the privilege of
transportation in accordance with the regulations of the Board.

The driver of the bus shall be held responsible for the orderly conduct of the pupils transported.

The Superintendent or his/her designee will develop rules and regulations for conduct on buses and these shall be printed in the Parent-
Student Handbook.

Resolution of Conflicts

A parent who wishes to request a change or exemption from any of the Student Transportation policies shall direct that request first to
the Principal. If the parent is not satisfied by the ruling of the Principal, he or she may appeal the ruling within five days to the
Superintendent. As a last appeal, the parent may request to appear before the Board.

NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD SCHOOL DISTRICT

EGA
SCHOOL DISTRICT INTERNET ACCESS FOR STUDENTS

Also EHAA & IINDB

The rich sources of information available on thternet holds the promise of greatly enhancing the quality of education available to
all students. Therefore, Internet access will be made available to students in the District for the purposes of conmaseatich,
and education. Internet accesg students will be monitored by District personnel and the degree of access to the Internet will be
dependent upon the age of students.

SAFETY PROCEDURES AND GUIDELINES

The Superintendent shall develop and implement appropriate procedures to provide guidance for access and use of electronic media.

Guidelines shall address teacher supervision of student computer use, ethical use of electronic media (including, but not limited to, the
Internet, e-mail, and other District technological resources), and issues of privacy versus administrative review of electronic files and
communications. In addition, guidelines shall prohibit utilization of networks for prohibited or illegal activities, the intentional
spreading of embedded messages, or the use of other programs with the potential of damaging or destroying programs or data.

Internet safety measures shall be implemented that effectively address the following:
1. Implementation of a District Internet Acceptable Use Procedure.
2. Implementation of a District Internet Code of Conduct.
3. Rules for Internet use to be included in all student handbooks.
4. Requirement that all student Internet users obtain an Internet account that includes parent permission.
A. Compliance with the District Acceptable Use Procedures are conditions for the account.

B. Internet training will be provided, including training on personal responsibility, ethical and courteous behavior,
and the Acceptable Use Procedures and the Code of Conduct.

C. Parents or guardians are asked to review the Code of Conduct and the Acceptable Use Procedures with their
children. Parent or guardian permission is required for student access. All students and staff must have a signed
District authorization form for an account.
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5. Training for staff to increase their skills in working with students on the internet.
6. Methods of controlling access by minors to inappropriate matter on the Internet and World Wide Web.

7. Measures designed to address safety and security of minors when they are using electronic mail, chat rooms, and other
forms of electronic communications.

8. Rules to prevent unauthorized access, including "hacking" and other unlawful activities by students.
9. Rules to prohibit unauthorized disclosure, use, and dissemination of personal information regarding minors.
10. Measures designed to restrict minors' access to materials harmful to them.

AUDIT OF USE

The Superintendent/designee shall establish a process to determine whether the District's education technology is being used for
purposes prohibited by law or for accessing sexually explicit materials. This process shall include:

1. Utilizing technology that blocks or filters Internet access for both minors and adults to certain visual depictions that are
obscene, involve child pornography, or are otherwise harmful to minors.

2. Maintaining and securing a usage log.
3. Monitoring on-line activities of minors.
PUBLIC HEARING

The District shall provide reasonable public notice of, and hold at least one (1) public hearing or meeting to address and communicate
its internet safety policy prior to adoption of said policy.

NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD SCHOOL DISTRICT
GBAA

SEXUAL HARASSMENT AND SEXUAL VIOLENCE

I. GENERAL STATEMENT OF POLICY

Sexual harassment is a form of sex discrimination which violates Section 703 of Title VII of the Civil Rights Act of 1964, as amended,
42 U.S.C. 32000e, et seq., and Title IX. Sexual violence is a physical act of aggression that includes a sexual act or sexual purpose. It is
the policy of the District to maintain a learning and working environment that is free from sexual harassment and sexual violence. The
District prohibits any form of sexual harassment and sexual violence. It shall be a violation of this policy for any student or employee to
harass a student or an employee through conduct or communication of a sexual nature as defined by this policy. It shall be a violation of
this policy for any student or employee to be sexually violent to a student or employee. The District will act to investigate all
complaints, either formal or informal, verbal or written, of sexual harassment or sexual violence and to discipline any student or
employee who sexually harasses or is sexually violent to a student or employee of the District.

1. SEXUAL HARASSMENT/SEXUAL VIOLENCE DEFINED

A. Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, sexually motivated physical conduct or other
verbal or physical conduct or communication of a sexual nature when:

1. Submission to that conduct or communication is made a term or condition, either explicitly or implicitly, of obtaining or
retaining employment, or of obtaining an education; or

2. Submission to or rejection of that conduct or communication by an individual is used as a factor in decisions affecting that
individual's employment or education; or

3. That conduct or communication has the purpose or effect of substantially or unreasonably interfering with an individual's
employment or education, or creating an intimidating, hostile or offensive employment or education environment.

Any sexual harassment as defined when perpetrated on any student or employee by any student or employee will be treated as sexual
harassment under this policy.

B. Sexual harassment may include but is not limited to:
1. Verbal harassment and/or abuse of a sexual nature;
. Subtle pressure for sexual activity;

. Inappropriate patting or pinching;

E = S I V]

. Intentional brushing against a student's or an employee's body;

5. Demanding sexual favors accompanied by implied or overt threats concerning an individual's employment or educational
status;
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6. Demanding sexual favors accompanied by implied or overt promises of preferential treatment with regard to an
individual's employment or educational status;

7. Any sexually motivated unwelcome touching; or
8. Sexual violence which is a physical act of aggression that includes a sexual act or sexual purpose.
111. REPORTING PROCEDURES

Any person who believes he or she has been the victim of sexual harassment or sexual violence by a student or an employee of the
District, or any third person with knowledge or belief of conduct which may constitute sexual harassment or sexual violence should
report the alleged acts immediately to an appropriate District official as designated by this policy. The District encourages the reporting
party or complainant to use the report form available from the Principal of each building or available from the Superintendent's office.

A. In each building. The building Principal is the person responsible for receiving oral or written reports of sexual harassment or sexual
violence at the building level. Upon receipt of a report, the Principal must notify the Superintendent immediately without screening or
investigating the report. A written report will be forwarded simultaneously to the Superintendent. If the report was given verbally, the
Principal shall reduce it to written form within 24 hours and forward it to the Superintendent. Failure to forward any sexual harassment
or sexual violence report or complaint as provided herein will result in disciplinary action. If the complaint involves the building
Principal, the complaint shall be filed directly with the Superintendent.

B. District-Wide. The Board hereby designates the Superintendent as the District Human Rights Officer to receive reports or
complaints of sexual harassment and sexual violence from any individual, employee or victim of sexual harassment or sexual violence
and also from the building Principals as outlined above. If the complaint involves the Superintendent, the complaint shall be filed
directly with the School Board. The District shall conspicuously post the name of the Human Rights Officer, including a mailing
address and telephone number.

C. Submission of a complaint or report of sexual harassment or sexual violence will not affect the individual's future employment,
grades or work assignments.

D. Use of formal reporting forms is not mandatory. The District will respect the confidentiality of the complainant and the individual(s)
against whom the complaint is filed as much as possible, consistent with the School District's legal obligations and the necessity to
investigate allegations of sexual harassment and sexual violence and take disciplinary action when the conduct has occurred.

IV. INVESTIGATION AND RECOMMENDATION

By authority of the District, the Human Rights Officer, upon receipt of a report or complaint alleging sexual harassment or sexual
violence shall immediately authorize an investigation. This investigation may be conducted by District officials or by a third party
designated by the District. The investigating party shall provide a written report of the status of the investigation within 10 working
days to the Superintendent. If the Superintendent is the subject of the complaint, the report shall be submitted to the Board. In
determining whether alleged conduct constitutes sexual harassment or sexual violence, the District should consider the surrounding
circumstances, the nature of the sexual advances, relationships between the parties involved and the context in which the alleged
incidents occurred. Whether a particular action or incident constitutes sexual harassment or sexual violence requires a determination
based on all the facts and surrounding circumstances. The investigation may consist of personal interviews with the complainant, the
individual(s) against whom the complaint is filed, and others who may have knowledge of the alleged incident(s) or circumstances
giving rise to the complaint. The investigation may also consist of any other methods and documents deemed pertinent by the
investigator. In addition, the District may take immediate steps, at its discretion, to protect the complainant, students and employees
pending completion of an investigation of alleged sexual harassment or sexual violence.

V. SCHOOL DISTRICT ACTION

A. Upon receipt of a recommendation that the complaint is valid, the District will take such action as appropriate based on the results
of the investigation.

B. The complainant may appeal the investigations recommendations to the Superintendent (presuming the superintendent is not the
investigation, or to the Board.

C. The result of the investigation of each complaint filed under these procedures will be reported in writing to the complainant by the
School District. The report will document any disciplinary action taken as a result of the complaint.

VI. REPRISAL

The School District will discipline any individual who retaliates against any person who reports alleged sexual harassment or sexual
violence or who retaliates against any person who testifies, assists or participates in an investigation, proceeding or hearing relating to a
sexual harassment or sexual violence complaint. Retaliation includes, but is not limited to, any form of intimidation, reprisal or
harassment.

VII. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES

These procedures do not deny the right of any individual to pursue other avenues of recourse which may include filing charges with the
Commissioner of Education, initiating civil action or seeking redress under state criminal statutes and/or federal law.

VIII. SEXUAL HARASSMENT OR SEXUAL VIOLENCE AS SEXUAL ABUSE

Under certain circumstances, sexual harassment or sexual violence may constitute sexual abuse under New Hampshire law. In such
situations, the District shall comply with said law. Nothing in this policy will prohibit the School District from taking immediate action
to protect victims of alleged sexual abuse.
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IX. DISCIPLINE

The School District will take such disciplinary action it deems necessary and appropriate, including warning, suspension or immediate
discharge to end sexual harassment and sexual violence and prevent its recurrence.

X.BY-PASS OF POLICY

Any individual with a sexual harassment complaint may choose to bypass this Policy and accompanying regulation and proceed directly
to: N.H. Commission on Human Rights, at 2 Chenelle Dr., Concord, NH, phone 603-271-2767 or US Department of Health & Human
Services, Office for Civil Rights, Region 1, JFK Building, Room 1875, Boston Massachusetts 02203. 617-565-1340.

NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD SCHOOL DISTRICT
JIC

STUDENT CONDUCT

All student behavior must be based on respect and consideration for diversity and the rights of others.

Students have the further responsibility to behave in a manner appropriate to good citizenship everywhere. This includes respectful use
of language, and behavior that avoids ethnic, racial, and sexual stereotypes and biases. Insults, force, or sarcasm shall not be used.
Students have a responsibility to know and respect the rules and regulations of the school.

Students shall receive annually at the opening of school a publication listing the rules and regulations to which they are subject. Such
publication will, upon request, be made available in another language or presented orally.

NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD SCHOOL DISTRICT

JICD
STUDENT CONDUCT, DISCIPLINE AND DUE PROCESS — SAFE SCHOOL ZONE

Category P See also IHBA, JI, JIA, & JIC Inappropriate student conduct that causes material and substantial disruption to the school
environment, interferes with the rights of others, or presents a threat to the health and safety of others will not be tolerated. Students are
expected to exhibit appropriate classroom behavior that allows teachers to communicate and educate effectively. Students will conduct
themselves in a manner fitting to their age level and maturity and with respect and consideration for the rights of others while on school
district property or property within the jurisdiction of the school district; while on school owned and/or operated school or chartered
vehicles; while attending or engaged in school activities; and while away from school grounds if misconduct will directly affect the
good order, efficient management and welfare of the school district. Consequences for the misconduct will be fair and developmentally
appropriate in light of the circumstances. Students who fail to abide by this policy and the administrative regulations supporting it may
be disciplined for conduct which disrupts or interferes with the education program; conduct which disrupts the orderly and efficient
operation of the school district or school activity; conduct which disrupts the rights of other students to participate in or obtain their
education; conduct that is violent or destructive; or conduct which interrupts the maintenance of a disciplined atmosphere. Disciplinary
measures include, but are not limited to, removal from the classroom, detention, suspension, and expulsion. Suspension means an in-
school suspension, an out-of-school suspension, a restriction from activities or loss of eligibility. An in-school suspension means the
student will attend school but will be temporarily isolated from one or more classes while under supervision. An in-school suspension
will not exceed ten consecutive school days. An out-of-school suspension means the student is removed from the school environment,
which includes school classes and activities. An out-of-school suspension will not exceed ten days. A restriction from school activities
means a student will attend school and classes but will not participate in school activities or practices. Expulsion means an action by the
Board to remove a student from the school environment, which includes, but is not limited to, classes and activities, for a period of 2
time set by the Board. Due process in accordance with all applicable laws will be afforded to any student involved in a proceeding that
may result in suspension, exclusion, or expulsion. Students expelled from school may be reinstated by the Board under the provisions of
RSA 193:13. The Superintendent may modify expulsion requirements as provided in RSA 193:14, IV. Students receiving special
education services will be disciplined in accordance with the student’s IEP and all applicable provisions of the Individual with
Disabilities Education Act (IDEA). At all times, students are required to conduct themselves in accordance with behavioral standards
set forth in Policy JIC and all other applicable Board policies. Students and parents will be notified annually of this policy. Legal
References: RSA 193:13, Suspension & Expulsion of Pupils NH Code of Administrative Rules, Section Ed 306.04(a)(3), Student
Discipline NH Code of Administrative Rules, Section Ed 306.04(f), Student Discipline NH Code of Administrative Rules, Section Ed
317.04(b), Disciplinary Procedures See Appendix: JICD-R Approved by CSB: 5/11/09

NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD SCHOOL DISTRICT
JICI

WEAPONS ON SCHOOL PROPERTY

Weapons are not permitted on school property, in school vehicles or at school-sponsored activities. This policy applies to students and
members of the public alike. Student violations of this policy will result in both school disciplinary action and notification of local law
enforcement authorities. Members of the public who violate this policy will be reported to local law enforcement authorities.

The term "weapons" includes, but is not limited to, firearms (rifles, pistols, revolvers, pellet guns, BB guns, etc.) knives, slingshots,
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metallic knuckles, firecrackers, billy-clubs, stilettos, switchblade knives, swords, canes, pistol canes, black jacks, daggers, dirk knives,
explosives, incendiaries, martial arts weapons or self-defense weapons (as defined by RSA 159:24 and RSA 159:20 respectively), or
any other object or substance which, in the manner it is used or threatened to be used, is known to be capable of producing death or
bodily injury.

In addition, any student who is determined to have brought a firearm (as defined by 18 U.S.C. §921) to school will be expelled for not
less than one year (365 days). This expulsion may be modified by the Superintendent upon review of the specific case in accordance
with other applicable law.

Weapons under control of law enforcement personnel are permitted.

NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD SCHOOL DISTRICT
JICFA

HAZING

It is the policy of the District that no student or employee of the District shall participate in or be members of any secret fraternity or
secret organization that is in any degree related to the school or to a school activity. No student organization or any person associated
with any organization sanctioned by the Board of Education shall engage or participate in hazing.

For the purposes of this policy, hazing is defined as an activity which recklessly or intentionally endangers the mental or physical health
or safety of a student for the purpose of initiation or admission into or affiliation with any organization sanctioned or authorized by the
Board of Education.

"Endanger the physical health” shall include, but is not limited to, any brutality of a physical nature, such as whipping; beating;
branding; forced calisthenics; exposure to the elements; forced consumption of any food, alcoholic beverage, drug or controlled
dangerous substance; or any forced physical activity which could adversely affect the physical health or safety of the individual.
"Endanger the mental health" shall include any activity, except those activities authorized by law, which would subject the individual to
extreme mental stress, such as prolonged sleep deprivation, forced prolonged exclusion from social contact which could result in
extreme embarrassment, or any other forced activity which could adversely affect the mental health or dignity of the individual.

Any hazing activity upon which the initiation or admission into or affiliation with an organization sanctioned or authorized by the
Board of Education is conditioned, directly or indirectly, shall be presumed to be a forced activity, even if the student willingly
participates in such activity.

This policy is not intended to deprive School District authorities from taking necessary and appropriate disciplinary action toward any
student or employee. Students or employees who violate this policy will be subject to disciplinary action which may include expulsion
for students and employment termination for employees.

NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29

CHESTERFIELD SCHOOL DISTRICT
JICK

PUPIL SAFETY AND VIOLENCE PREVENTION - BULLYING

Category: Priority/Required by Law
See also JBAA, JIC, JICD, IHBA

1. Definitions (RSA 193-F:3)

1. Bullying. Bullying is hereby defined as a single significant incident or a pattern of incidents involving a written, verbal,
or electronic communication, or a physical act or gesture, or any combination thereof, directed at another pupil which:

(1) Physically harms a pupil or damages the pupil’s property;
(2) Causes emotional distress to a pupil;

(3) Interferes with a pupil’s educational opportunities;

(4) Creates a hostile educational environment; or

(5) Substantially disrupts the orderly operation of the school.

Bullying shall also include actions motivated by an imbalance of power based on a pupil’s actual or perceived personal
characteristics, behaviors, or beliefs, or motivated by the pupil’s association with another person and based on the other
person’s characteristics, behaviors, or beliefs.

2. Cyberbullying. Cyberbullying is defined as any conduct defined as “bullying” in this policy that is undertaken through
the use of electronic devices. For purposes of this policy, any references to the term bullying shall include cyberbullying.

3. Electronic devices. Electronic devices include, but are not limited to, telephones, cellular phones, computers, pagers,
electronic mail, instant messaging, text messaging, and websites.
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4. School property. School property means all real property and all physical plant and equipment used for school purposes,
including public or private school buses or vans.

Any reference in this policy to “parent” shall include parents or legal guardians.

11. Statement Prohibiting Bullying or Cyberbullying of a Pupil (RSA 193-F:4, 11(a))

The Board is committed to providing all pupils a safe and secure school environment. This policy is intended to comply with RSA 193-
F. Conduct constituting bullying and/or cyberbullying will not be tolerated and is hereby prohibited.

Further, in accordance with RSA 193-F:4, the District reserves the right to address bullying and, if necessary, impose discipline for
bullying that:

(1) Occurs on, or is delivered to, school property or a school-sponsored activity or event on or off school property; or

(2) Occurs off of school property or outside of a school-sponsored activity or event, if the conduct interferes with a pupil’s
educational opportunities or substantially disrupts the orderly operations of the school or school-sponsored activity or event.

The Superintendent of Schools is responsible for ensuring that this policy is implemented.

111. Statement prohibiting retaliation or false accusations (RSA 193-F:4, 11(b))

False Reporting

A student found to have wrongfully and intentionally accused another of bullying may face discipline or other consequences, ranging
from positive behavioral interventions up to and including suspension or expulsion.

A school employee found to have wrongfully and intentionally accused a student of bullying shall face discipline or other consequences
be determined in accordance with applicable law, District policies, procedures and collective bargaining agreements.

Reprisal or Retaliation

The District will discipline and take appropriate action against any student, teacher, administrator, volunteer, or other employee who
retaliates against any person who makes a good faith report of alleged bullying or against any person who testifies, assists, or
participates in a proceeding or hearing relating to such bullying.

1. The consequences and appropriate remedial action for a student, teacher, school administrator or school volunteer who
engages in reprisal or retaliation shall be determined by the Principal after consideration of the nature, severity and
circumstances of the act, in accordance with law, Board policies and any applicable collective bargaining agreements.

2. Any student found to have engaged in reprisal or retaliation in violation of this policy shall be subject to measures up to,
and including, suspension and expulsion.

3. Any teacher or school administrator found to have engaged in reprisal or retaliation in violation of this policy shall be
subject to discipline up to, and including, termination of employment.

4. Any school volunteer found to have engaged in reprisal or retaliation in violation of this policy shall be subject to
measures up to, and including, exclusion from school grounds.

Process To Protect Pupils From Retaliation

If the alleged victim or any witness expresses to the Principal or other staff member that he/she believes he/she may be retaliated
against, the Principal shall develop a process or plan to protect that student from possible retaliation.

Each process or plan may be developed on a case-by-case basis. Suggestions include, but are not limited to, re-arranging student class
schedules to minimize their contact, stern warnings to alleged perpetrators, temporary removal of privileges, or other means necessary
to protected against possible retaliation.

1V. Protection of all Pupils (RSA 193-F:4, 1i(c))

This policy shall apply to all pupils and school-aged persons on school district grounds and participating in school district functions,
regardless of whether or not such pupil or school-aged person is a student within the District.

V. Disciplinary Consequences For Violations of This Policy (RSA 193-F:4, 1i(d))

The district reserves the right to impose disciplinary measures against any student who commits an act of bullying, falsely accuses
another student of bullying, or who retaliates against any student or witness who provides information about an act of bullying.

In addition to imposing discipline under such circumstances, the board encourages the administration and school district staff to seek
alternatives to traditional discipline, including but not limited to early intervention measures, alternative dispute resolution, conflict
resolution and other similar measures.

VI. Distribution and Notice of This Policy (RSA 193-F:4, li(e))

Staff and Volunteers

All staff will be provided with a copy of this policy annually. The Superintendent may determine the method of providing the policy
(employee handbook, hard copy, etc.)

33



The Superintendent will ensure that all school employees and volunteers receive annual training on bullying and related district’s
policies.

Students

All students will be provided with a copy of this policy annually. The Superintendent may determine the method of providing the
policy (student handbook, mailing, hard copy, etc.)

Students will participate in an annual education program which sets out expectations for student behavior and emphasizes an
understanding of harassment, intimidation, and bullying of students, the District’s prohibition of such conduct and the reasons why the
conduct is destructive, unacceptable, and will lead to discipline. Students shall also be informed of the consequences of bullying
conduct toward their peers.

The Superintendent, in consultation with staff, may incorporate student anti-bullying training and education into the district’s
curriculum, but shall not be required to do so.

Parents

All parents will be provided with a copy of this policy annually. The Superintendent may determine the method of providing the policy
(parent handbook, mailing, etc.). Parents will be informed of the program and the means for students to report bullying acts toward
them or other students. They will also be told that to help prevent bullying at school they should encourage their children to:

1. Report bullying when it occurs;
2. Take advantage of opportunities to talk to their children about bullying;
3. Inform the school immediately if they think their child is being bullied or is bullying other students;
4. Cooperate fully with school personnel in identifying and resolving incidents.
Additional Notice and School District Programs

The Board may, from time to time, host or schedule public forums in which it will address the anti-bullying policy, discuss bullying in
the schools, and consult with a variety of individuals including teachers, administrators, guidance counselors, school psychologists and
other interested persons.

VI1I. Procedure for Reporting Bullying (RSA 193-F:4, 1I(f))

At each school, the Principal shall be responsible for receiving complaints of alleged violations of this policy.

Student Reporting

1. Any student who believes he or she has been the victim of bullying should report the alleged acts immediately to the
Principal. If the student is more comfortable reporting the alleged act to a person other than the Principal, the student may
tell any school district employee or volunteer about the alleged bullying.

2. Any school employee or volunteers who witnesses, receives a report of, or has knowledge or belief that bullying may
have occurred shall inform the Principal as soon as possible, but no later than the end of that school day.

3. The Principal may develop a system or method for receiving anonymous reports of bullying. Although students, parents,
volunteers and visitors may report anonymously, formal disciplinary action may not be based solely on an anonymous
report. Independent verification of the anonymous report shall be necessary in order for any disciplinary action to be
applied.

4. The administration may develop student reporting forms to assist students and staff in filing such reports. An
investigation shall still proceed even if a student is reluctant to fill out the designated form and chooses not to do so.

5. Upon receipt of a report of bullying, the Principal shall commence an investigation consistent with the provisions of
Section Xl of this policy.

Staff Reporting
1. An important duty of the staff is to report acts or behavior that they witness that appears to constitute bullying.

2. All district employees and volunteers shall encourage students to tell them about acts that may constitute bullying. For
young students, staff members may provide direct assistance to the student.

3. Any school employee or volunteers who witnesses, receives a report of, or has knowledge or belief that bullying may
have occurred shall inform the Principal as soon as possible, but no later than the end of that school day.

4. Upon receipt of a report of bullying, the Principal shall commence an investigation consistent with the provisions of
Section XI of this policy.

VIII. Procedure for Internal Reporting Requirements (RSA 193-F:4, 11(g))

In order to satisfy the reporting requirements of RSA 193-F:6, the Principal or designee shall be responsible for completing all New
Hampshire Department of Education forms and reporting documents of substantiated incidents of bullying. Said forms shall be
completed within 10 school days of any substantiated incident. Upon completion of such forms, the Principal or designee shall retain a
copy for himself and shall forward one copy to the Superintendent. The Superintendent shall maintain said forms in a safe and secure
location.
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1X. Notifying Parents of Alleged Bullying (RSA 193-F:4, 1i(h))

The Principal shall report to the parents of a student who has been reported as a victim of bullying and to the parents of a student who
has been reported as a perpetrator of bullying within 48 hours of receiving the report. Such notification may be made by telephone,
writing or personal conference. The date, time, method, and location (if applicable) of such notification and communication shall be
noted in the report. All notifications shall be consistent with the student privacy rights under the applicable provisions of the Family
Educational Rights and Privacy Act of 1974 (FERPA).

X. Waiver of Notification Requirement (RSA 193-F:4, 11(i))

The Superintendent may, within a 48 hour time period, grant the Principal a waiver from the requirement that the parents of the alleged
victim and the alleged perpetrator be notified of the filing of a report. A waiver may only be granted if the Superintendent deems such a
waiver to be in the best interest of the victim or perpetrator. Any waiver granted shall be in writing.

Xl1. Investigative Procedures (RSA 193-F:4, 11(j))

1. Upon receipt of a report of bullying, the Principal shall, within 5 school days, initiate an investigation into the alleged act.
If the Principal is directly and personally involved with a complaint or is closely related to a party to the complaint, then the
Superintendent shall direct another district employee to conduct the investigation.

2. The investigation may include documented interviews with the alleged victim, alleged perpetrator and any witnesses. All
interviews shall be conducted privately, separately and shall be confidential. Each individual will be interviewed separately
and at no time will the alleged victim and perpetrator be interviewed together during the investigation.

3. If the alleged bullying was in whole or in part cyber bullying, the Principal may ask students and/or parents to provide the
District with printed copies of e-mails, text messages, website pages, or other similar electronic communications.

4. A maximum of 10 school days shall be the limit for the initial filing of incidents and completion of the investigative
procedural steps.

5. Factors the Principal or other investigator may consider during the course of the investigation, including but not limited
to:

Description of incident, including the nature of the behavior;

How often the conduct occurred;

Whether there were past incidents or past continuing patterns of behavior;
The characteristics of parties involved, (name, grade, age, etc.);

The identity and number of individuals who participated in bullying behavior;
Where the alleged incident(s) occurred,;

Whether the conduct adversely affected the student’s education or educational environment;
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Whether the alleged victim felt or perceived an imbalance or power as a result of the reported incident;
and

1 The date, time and method in which parents or legal guardians of all parties involved were contacted.

6. The Principal shall complete the investigation within 10 school days of receiving the initial report. If the Principal needs
more than 10 school days to complete the investigation, the Superintendent may grant an extension of up to 7 school days.
In the event such extension is granted, the Principal shall notify in writing all parties involved of the granting of the
extension.

7. Whether a particular action or incident constitutes a violation of this policy shall require a determination based on all
facts and surrounding circumstances and shall include recommended remedial steps necessary to stop the bullying and a
written final report to the Superintendent.

8. Students who are found to have violated this policy may face discipline in accordance with other applicable board
policies, up to and including suspension. Students facing discipline will be afforded all due process required by law.

XIl. Response to Remediate Substantiated Instances of Bullying (RSA 193-F:4, 11(k))

Consequences and appropriate remedial actions for a student or staff member who commits one or more acts of bullying or retaliation
may range from positive behavioral interventions up to and including suspension or expulsion of students and dismissal from
employment for staff members.

Consequences for a student who commits an act of bullying or retaliation shall be varied and graded according to the nature of the
behavior, the developmental age of the student, and the student’s history of problem behaviors and performance. Remedial measures
shall be designed to correct the problem behavior, prevent another occurrence of the problem, protect and provide support for the
victim, and take corrective action for documented systematic problems related to bullying.

Examples of consequences may include, but are not limited to:

T Admonishment
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Temporary removal from classroom
Deprivation of privileges

Classroom or administrative detention
Referral to disciplinarian

In-school suspension
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Out-of-school suspension
1  Expulsion
Examples of remedial measures may include, but are not limited to:

1 Restitution

Mediation

Peer support group

Corrective instruction or other relevant learning experience
Behavior assessment
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Student counseling
1 Parent conferences

In support of this policy, the Board promotes preventative educational measures to create greater awareness of aggressive behavior,
including bullying. The Board encourages the Principal to work collaboratively with all staff members to develop responses other than
traditional discipline as a way to remediate substantiated instances of bullying.

XI111. Reporting of Substantiated Incidents to the Superintendent (RSA 193-F:4, 11(1)

The Principal shall forward all substantiated reports of bullying to the Superintendent upon completion of the Principal’s investigation.

XIV. Communication With Parents Upon Completion of Investigation (RSA 193-F:4, I1(m)

1. The Principal will notify the parents of the alleged victim and alleged perpetrator of the results of the investigation within
10 days following completion of the investigation prior to the imposition of discipline involving detention or suspension.

2. In accordance with the Family Educational Rights and Privacy Act and other law concerning student privacy, the District
will not disclose educational records of students including the discipline and remedial action assigned to those students and
the parents of other students involved in a bullying incident.

XV. Appeal

The procedures under RSA 193:13, Ed 317, and District policies establish the due process and appeal rights for students
disciplined for acts of bullying.

XVI. School Officials (RSA 193-F:4, 1l(n)

The Superintendent of schools is responsible for ensuring that this policy is implemented. The Superintendent may establish additional
procedures to facilitate the implementation of this policy.

XVII. Capture of Audio Recordings on School Buses

Pursuant to RSA 570-A:2, notice is hereby given that the Board authorizes audio recordings to be made in conjunction with video
recordings of the interior of school buses while students are being transported to and from school or school activities. The
Superintendent shall ensure that there is a sign informing the occupants of school buses that such recordings are occurring.

XVI1I. Use of Video or Audio Recordings in Student Discipline Matters

The District reserves the right to use audio and/or video recording devices on District property (including school buses) to ensure the
health, safety and welfare of all staff, students and visitors. Placement and location of such devices will be established in accordance
with the provisions of Policies EEAA, EEAE and ECAF.

In the event an audio or video recording is used as part of a student discipline proceeding, such video may become part of a student’s
education record. If an audio or video recording does become part of a student’s education record, the provisions of Policy JRA shall

apply.

NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD SCHOOL DISTRICT

JICDD
STUDENT DISCIPLINE OUT-OF-SCHOOL ACTIONS

The Board recognizes that some out-of-school and off-campus student conduct may have an adverse effect upon the school, school
property or school staff. Therefore, it shall be the policy of this Board that school administrators or the Board may impose disciplinary
measures against students for some out-of-school or off-campus conduct.
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Discipline may be imposed if such out-of-school conduct causes a significant disruption or substantial interference with the school's
educational mission, purpose, or objectives. Additionally, any off-campus or out-of-school behavior that has a strong potential to
disrupt normal school operations may also be met with appropriate disciplinary actions.

Cyber-Bullying and Internet Threats
Reports and/or allegations of cyber bullying and/or Internet threats will be addressed in accordance with provisions of board policy
JICK.

CHESTERFIELD SCHOOL DISTRICT
BULLYING REPORT FORM

(to be forwarded to the Superintendent/copy retained by Principal)

Date:

1. Name of principal/designee:

2. Name of person making initial report:

3. Name(s) of aggressor:

Grade: Homeroom:

4. Name(s) of victim:

5. Name(s) of bystanders:

6. Date(s) and time(s) of incident:

7. Physical contact? Yes No

8. Does the reporter believe there is an ongoing safety issue and/or ongoing significant problem which may
require immediate attention prior to the completion of an investigation? If yes, describe the nature of the
issue or problem. Use the back of this sheet if necessary.

Yes No

9. Name(s) of other witness(es): (if additional space is necessary, use a separate sheet. If witnesses are
not school employees, provide a method of contact. Please indicate if the witness is a student.

10. Disciplinary Action Taken:

Parents Notified Date Time

NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD SCHOOL DISTRICT
JICJ

UNAUTHORIZED COMMUNICATION DEVICES

Student use of cell phones, camera phones, pagers, beepers, and other similar electronic communication devices is
strictly prohibited during the school day. This includes lunch periods and passing periods, as well as on school
sponsored trips and driver education classes. Such devices must have the power turned off during the school day. The
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Board recommends that these devices not be brought to school. The Principal may grant an exception to this policy for
medical or emergency reasons only. This exception requires a written report from the student's medical provider
explaining the need for the exception. Students participating in extra-curricular activities or athletics must contact their
sponsor or coach for his/her rules involving cell phone use after hours or on after-school bus trips. Sponsors and
coaches will set their rules and establish their consequences for the use and/or misuse of these devices. The school
district will not be responsible for loss, damage or theft of any electronic communication device brought to the school.

Consequences for Violating this Policy
First Offense: Warning and confiscation of the electronic communication device for the remainder of the school day.

Second Offense: The electronic communication device will be confiscated. A disciplinary referral will be written. The
student's parent/guardian must pick up the device from the principal or superintendent's office.

Third Offense: The electronic communication device will be confiscated. A disciplinary referral will be written. The
student's parent/guardian must pick up the device from the principal or superintendent's office. At the
principal's discretion, the student may receive detention or in-school suspension. Any further violations of
this policy will result in the student's loss of possession of the electronic communication device for the
remainder of the school year. The student's parent/guardian must pick up the cell phone from the principal
or superintendent's office at the expiration of that length of time. At the principal's discretion, the student
may receive detention, in-school suspension, or out-of-school suspension not to exceed five (5) days.

Adopted by CSB: 10/8/07
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NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29

CHESTERFIELD SCHOOL DISTRICT

WELLNESS POLICY

The Chesterfield School Board recognizes the importance of proper mutnition and
developmentally appropniate physical activity as ways of promoting healthy lifestyles,
munimuzmng childhood obesity. and preventing other diet-related chrome diseases. The
Board also recognizes that health and student suceess are inter-related. It is, therefore, the
goal of the Board that the entire leaming environment be aligned to positively mfluence a
student’s understanding, beliefs, and habits as they relate to good outrition and physical
activity.

A district-wide Wellness Advisory Committes will be established with the purpose of
assessing the mutrition and physical activity environment throughout the district and
making recommendations to the Board for a comprehensive wellness program. The
committee will consist of representation from parents, students, the school'’s food service
program, the school board, administration, and the public. Program implementation will
be monitored and progress evaluated, with an annual report to the Board

The Board directs the building principal to encourage student physical activity ona
daily basis through a varety of opportunities.

The Board directs the Superintendent to develop procedures to implement this policy
based on the recommendations of the Wellness Advisory Committee and in compliance
with national and statewide nutritional guidelines for healthy living.

Legal References:
R54 189- 11-a, Food and Nufrifion

Section 204 of Public Law 108-263, Child Nutrition and WIC Reauthorization Acf of
2004

NH Code of Administrative Rules, Secfion Ed. 303.01(g), Substantive Duties of School Boards

NH Code of Administrative Rules, Secfion Ed. 306.11, Food & Nutrifion Services
NH Code of Adminisirative Rules, Secfion Ed. 306 40, Health Education Program
NH Code of Administrative Rulss, Secfion Ed. 306.41, Physical Education Program

Approved: C— 1/8/07
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NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD SCHOOL DISTRICT
KFAA

PUBLIC CONDUCT ON SCHOOL PROPERTY -- ATHLETIC EVENTS

Spectator Conduct and Sportsmanship for Athletic and Co-Curricular Events

It is the policy of this school board that any person, including an adult, who behaves in an unsportsmanlike
manner during an athletic or co-curricular event may be ejected from the event and/or denied admission to
school events for up to a year, after a board hearing. Examples of unsportsmanlike conduct include, but are
not limited to:

* using vulgar or obscene language or gestures

* possessing or being under the influence of any alcoholic beverage or illegal substance
* possessing a weapon

» fighting or otherwise striking or threatening another person

» failing to obey the instructions of a security officer or school district employee

* engaging in any activity which is illegal or disruptive.

The Superintendent may seek to deny future admission to any person by delivering or mailing a notice, sent
by certified mail with return receipt requested, containing:

1. The date, time, and place of a board hearing
2. A description of the unsportsmanlike conduct

3. The proposed time period that admission to school events will be denied

Legal Reference:
RSA 574C:2, Intoxicating Beverages at Interscholastic Athletic Contests

Adopted by CSB: 10/8/07
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N.H. SCHOOL ADMINISTRATIVE UNIT 29
CHESTERFIELD, HARRISVILLE,
EEENE, MARLBOROUGH,
MARILOW, NELSON, WESTMORELAND

CHILD FIND

In accordance with Public Law 108-446, the Individuals with Disakilities
Education Act (IDEA), the school districts of Chesterfield, Harrisville,
HKeene, Marlborough, Marlow, Nelson, and Westmoreland are required to
sesk and identify children with disabilities, ages kirth through 21,
including children placed in private schocols, charter schools, and home
=school settings.

If you kmow of a child who may be in need of special education services,
please contact the Director of Special Education, 193 Maple Avenue,
Keane, New Hampshire (Telephone: 357-9001).

Robert H. Malay

Superinfendent af Schools

EEQFEEQ
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Chesterfield School District 2016 - 2017 School Year Calendar
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We agree to...
BE RESPECTFUL
BE RESPONSIBILE
BE SAFE Principal, Sheryn D'Eon

Because we have CHESTERFIELD...
Positive Attitude
Respect and Responsibility
Integrity
Dedication and Determination
Excellence

Misbehavior Definitions:
DISRESPECT
DISRUPTION
REFUSAL
SAFETY ISSUE
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